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(R) W3Tf^™^3TM7Tti 

(T?) "fe’’^3rfRf^RTfRro3R5fRRRW(l)%3ETiRW%Wr7RTET4R^3TfE^tl 
(R) ‘‘ftfalRT■TEW rMr11 
(t?) “?m3n wrer” it tiwh^ vmsrRRRRn: to rr^ rtrt #wf[ srMir 11 

(70 “‘HOT RifRRTrft'’ E arfRE^M % ETE?f E SERE 3frt «h4^lM % RTEEf $ E«TO ^RT MC,i l fH< 1 3TfaRTRt 
arf^rti 

(E) :— 

( RT) RlWIWElE ( ^RT) % EE R ^RT; 

(R5T) TIT 37Efi?, fEE% ^[<h 3?fV«t)iCl RT =t>4'qi0 RiEf i-lfi' J i HER R^ i^; 

(H) HSTE Wlffclohl-D T*RT'f^rf^T^TTnf^T^in ElRifEHRi EERiTTT, WrE EIR^ftERi 3TRRiT?l RT ^TEflT Rif R^ STEfa; 3% 

(H) 3TRfVl 

{?) ‘‘R^Ef^’’^ H^sfaHrifEiT, RfrESt^RTfREMEt I 

(e; ‘‘RT4ETft’’ , £tfEftRH3(R0 ( 2 ) #U3)^fRfEf^R^^f^EtERRTfE^wT%3TfH^t 
ERfHrct HOmfEnt’, ftprot ^htr EERtRf eh ^ aHRHTEEf Rif err RfRnfff 11 

C5) “RftRR" STftTRTTTf RT R>4^lfl Eft RlEt/E>T RflT ( Eft Rfa/REft ET ^ET ER/Eft 3TpRETfH ET Ri4 h r 1 EFT t) EH 
Hlwfi RT R4| T ft ETf HETE, HTTTT-fEET, HT^ 3^ RFH', Hf EftTEHf RT R>4 eI<I RT SrrfWT $, srfHRR 
f, ftfig TR^ff 3Epft fafaRTHH ^ TJR^ RfTT/RRft ETfaET H?f 11 

(E) " STfaRflft" H fafaRH 3(ET)( 1) 3 ftrftft*S Riff $ t f^RTf Ht RR RT fTJEE ^rfER HfH$E 11 

(R) 1 ‘HER 1 ’ H STEER ^T-^P-g E f aftT ERMpiEEf % fETHf HIHHftE, flRf ?E faftEEf ^ 3EEfa EH ^ ^EH % 
EH ^ ftTRT ETH^ ^EHHTH H 3TfRR)Rl RT ERpHTTf &Kl jhRiHIC' RTRT fETRT Rift HTETT ’*JET ^n*i HfElfH 

tl 

(IT) R^R^RTRSTfR^lTtl 

(R) "HT El'E HT^ V fl RRlftR^^3TfR^lTt, 3frt 

(R) ''Rft^3RRRRT"^ERRHTTHfETHH fEiHfftETHRTTHER RRRTRR^RFR3TfRRRff, fHHETTliE>"EfcRT-II%3TfRR7Rf 
HETEEFf, STfESfat I 

3EznR-n 

^r^ohiRtif 3^Vr tfittaiftqYefii Pt^PetrT, mR<^1hII 3ffl< «hl tiHlRfl 

3. 3Tfu^nffiif 3frr*^in.iiT-5n' «<[T<rtui ; 

(Rj) ^TRT % 3TfRRRfTRf afR RM«llR4f RH pRHI^K R’ff^ ; 

(I) TnjFT-'S) 3lftjcFrff RtRif 

(i) ?%Rr-I 

(ii) ^(RT-II 

(iii) 7%H-III 

fRRTt ^RRRTR % RRR RRRTR TR RRTR TWr : 

(i) srftcwd 

(ii) 7ITT3T 
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(iii) $|qqqqq> 

(iv) qfTOqqqqi 

SRT ^n-wi-i 3^k Hqiiq, 4TO?RT 33<q>'R % gFf4f3Rt 4 33qq-3Rq q3 %qT 

^fR7 I 

( 2 ) ^njir-^r—faftrato'tfqif 

ftrfwTq wf 3Tqfqf4l4qiTOF-^i til, STT^ffrf^ S^IvT'rft TO4 fc, faqf f3^T3R- 

H'Jsci F33T ^KlO^ Wt % 4 33TO -33TO q3 fqfqf??e fqq3T 3f|Tq I 

(3) TOJTfTO— 

33*ftq3«t 3 ^p 3?Kth^ JH^iqus^-frK-Tm^ ^4^u r i, 5isq<-3TF-3i^fqTFq>', srqrqqffrqr 

37^?m^-W-3T^ v4^l4, 3J3W 3^T ^ 4tTOT f44f f-rtw TOFfT £Kf $Rfrq RPtiR % 
35if3iri3?^Frq-^m -^Wri^ei^n^i 

( 33 ) mm qft*4qraqq rf 334qiffqrnqi"'Jim.'ii %4fq> ^f$rq -gffaqqfHf qr *<i4qrfNi % qqr totA qi 

^T'lql "Fit F3 TO $q> 4 qn4<.n FtqT 3T^ftiI3 % I 
4. oh~44l4 

f®rf4q4f 4 3ror(^ fa-RTt 'mRt^I qTq4rF“4'P;*ft, 'iRq^T331H R3 qi % 3 TWT«tH, TOTq-TOPT'43 

rn^i=n £frr to 4 fqq?, ^nxi, f%34 faftre toma qr qftftqfH 4 fa 324 % faiq; fqq4 oqf<w q?t rMfaqqq 33 q 4 33WqT 334433*3 

wf4q44 60ffr43T44q>qft33qf443faT4Fq4 3fa/qr aTTOiqt 333*333 q3 faq t fa RTqi3 33qqTTt : 

q3?$qFfa3Fq4 sfo/qr siTOFft 333qrc qr 434 fayfaqqi yiqfajq, 44i% Run4 "4 qq mi, 1 it 1 

(1) 3rfaqqf3qf%4qq433*q?ff faffix i qtf q qq t ) gVn 1 q4^ i f{q1 , 43 4qq4‘qF i!3q'^ fa *^ qrfaqqrfafrqi: 

ntqqfai M 4>33qq4 *4 ar^1 ¥j ^3nfe^T3t#TTi 

( 2 ) 4q? 4 33*44 -1^41 Pqr^M 4 4’w?R4f^%1^qrqa3faf4qq^qm29%3T^%^TO^R?m^TO?, r n3; 
faq4i % 33^qRq4 Jim 1 Ft 1 

( 3 .) 4qr qft 4q3 4’ aroft qF# fa'gfaq qt q34qi 33f4qq4 sift qqfqnfr q?t 4qr ■jri qqr faqfftq RT TO-qvrraiqi faifqiwr 
snfqqqft 4 totoft (Tt^m) q^rw-qq * 3*533 qqqr 33iqim. f4tt i 
( A ) 3Tqtfm—43F *4^ *4 

(qr) f^Rfr^*qr«w%3Tf*rfqqipfTOn^qrf^qip qq^qqqRrcfaqqt', qq4/qfa*4fqqFt, 

33*333 

(33) TOft/qfq qfif^i ^tr %TO3 T«iqi# ^FqT^qifqqTFqRFq^ qRR'fron'^ 

qq T3 fq^q % frro, qiq q^f fWt : 

^ fr mff ^ 3t^ ^ ^ ■fq^TF ^ ■^qf^ qqT fqqiF %-33^ qa^ro qt qn^ TOtq Mq 

qr grqpfq gr^tq^ 33 k rf 1% t(33T qr^ % arsq^TrqR qtf, tit rf ?33fqqq% qq4q 33 3^^33^ 1 1 

( 1 ) qjWrrr 

■^qr qfr TOn 4t grq’ft qF# q3 qq^q? a 3 ftm 4 qr +;4ni4 srg^qt- ll % 33^3 33qql ^qTfFq? frofq % qft 4f qfiF 

qfqqi qrqq qRqj 1 

6. %q q q R3fr3 3T% 

f^fqqq 3 4 Bf^-jRafl fqqt qi 3 t^f 4 fa4t q^ qr fq^qn grfqq.Ktqi q;4qKi qq gl^tmq, qq^^qq^f^qrqqqqnT 
qfr#nt, ■q) -grfqfqqqq^qro 17 q^qqqro ( 1 ) %3TF4q%q4q333q : !K^RT33qq-3mq3f¥ i iqff3nqq , qTO,i 

7.3TqrqqW3taT 

fqr q fqqqq 4t^^qfqq ^ tW, q4 qq;f4q1qq % qrow % fqqqqf 1333 qwf % 33^33R frot 4t q^ T3 % %q 

qq% fnqq rr 4 % qq4 ftjqq ^t aqr'q Ftq): 

■q^ f^sp qfi; qf Tirt ^t 4 ftpTO % 333313^ 4’ qq^RF 17 ! q>3FT ^,41^ TO iTO RH 4qq 3^3 RF 3TRT qnq qq qT5f 

qFf TOFI 
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a.pMtsrr 

3TPfp ^7 PTTFPT PIT TT^TPT I 

(li) 3tft7P7Tft wf %r-f^r-i4f fotftp^ ptppFptt■ sF^fmrr ppr p 4^ aipfa%pfipturr ptt^pt, fprt ftr^fap 
prfppTnt' sttt ■©; ppft^3T4fpp7P>t3TpftT%^pPTPTPrcTT^ 

t iii) d'-P'iu t%t?t4* p^Fpp 3rf%r^Tft- j^V f^rq 'qfrsft^TT■qr t^tt, fp^ftw prfppTTrt sttt w-. fp^r^r 

3TpftTP7 P>t 3TPfp % P5TPT PIT TT%PT I 

(iv )0p>) faftpitp pt srptprp wf3 Tft^ fryw ppfPT-ti itpt p4 pft srpfa % fail #ta pt t^pt, fart ft^ffciPTfapTrft 

SRT T5: PFt% TT 3TpftjP7 Pit 3ipfp % fPTXT pr^TPTPiT TfVlT I 

(ts) 3rptprp ?ppf p>t p>4pi^ ffrftpflp wrf A" fppft pp ttpf!f# fan* pit# ft wft pit srpfa % f^; pfrpfaTT ft 

'ii, faff PiyRw ftir*4<+>10 urn oli *nO*t 4t ■sT'rffei^Pp>t 3TPfV %rT^iy ^iji^i pit ^i^b'ii i 

(v) fMl arfaPTirt ft FTifpiTt %■ fpr^ if pft4t«TT Pit arpfF, pt&t ^impf p^ pttttfttp pit ftft fft pi fig ft p i 
FTfaFirit fttttpFptt 3ipfp % tSIttp pttptt aran'tMP^ #f pi PjtP PtFrarf % spft fpt^ pit TT«t7Pt i 

9. WTtft^TTPT 

(1) pipf*pjfp?rPiftrortpit tip if, ■ftvfft arfiiPTi^ pt p,'4PTTt% ppptpfiptwTPTtppiPF7pp^^l'PpT^ifr.ptPP 
3TfpppTtPI Pi*Nlfl PH 4fa7F7t■^PI if TPTFt Pp ftFT 'Ply'll i 

(ii) pfir pfafarr prt p^ vi 3TPf%), pfppTt^Tfr, pftr<f #ta pit arpfV % Ffap, fagfan prfppKt pfr pf tip pt % 

3TfPF7TTt PT PTpFTTt PPF PF PT TPIFfPITP % frip PF ^ RT Fft %, Pt : 

(P7) TTW fa^Ffl fpTTJ PP 3Tfwftpt FPfPPt P7 PTpFf ^ pppfr#pif IJPI Pf.t% PI ptfip ppp PPPI Ppp7 PPPP pp7 
P^Pn^P^TPTTPIPTtPTlPPPftt I 

(pr) pp 7 pt Ppt ^ < t hb fftp pt; farft arf^rri pt Pip p i n % ptp^ P', ppt pp pt ^(Pi pf ^n ffrpT pn ppipi t, 

fprarl ppt^pp Iptptppi pi i 

10. Ptfep 'gm TlPT Tift WfPT 

( 1 ) (P7) pt pfpPiTTt PT PT^Plft ■'ftPTrt tpp% PT 3TPt Plft P TUP PI 1PTPPP ^ % 3TP% '5P^ % Pft ^f 
3IlfpP7TTt P7t fafisnT PP -4' ijp PtfPTT fpq ftPf fP7 $ 31Ppt pfNrft P^f pVlT I 

(PT) Ptfep pft JPtfWT arpffer ?TTPPHT#fr : — 

(i) 1^^fpp7(^%prp^^'#TP#t, aftr 

(. ii) Ml PTrfprtt % PTP^ ^f PP7 PFt^ I 

(p) Mt^lPTTftPT PT^Pi t t inPPP-f^PP (.1) (pi) %pp%pip^^‘, Tn4^fepit arftnjfft pp^aptftpi 

P7t 3?pfp % "3P^7 ppp % PTIPT TP7P P7I ^PPTP P7TPT ^TPII 

(2) ^p-’fafapp (i) aiMv ■forft pftppr pip ^7 titft T£ti pt pir^ arfVPiTrt pi ppfprft, Hjittp, fpr^s: arjsurafpp;' 

p> l 4p l fg p j r#PP f, fp^ R T PTf^PTTtt % Mfsm Tjpt^ptpp % fpp PP7 Pit PPT ^ P5P P^TPT 3IPPT 7PTPPP P^f ^ P%7PT 3?tT 

■ m ^ i wfVP ) P)i4q i fgpT ^ ^ pt pp^ 7 ifare trrt grfiipnrt pi p^fppt ski fcpi ppi wi»rp pti pt Ptfep tip pp? pptp! pgf p>ii, 

jHPPTP^Wqyi^J'FUl PITT TPtPTR P P7T fippi PI^ I 

TXf^TPPTrr 

pfif fpTTTt 3TfpP7TTl PT ppfpRt ofit fpptf^IT P7T IpPT PPT Pt PT PP PF P7TTP PPFt P7I pit^ ptfcPT Plrtt fpTPIPPTpt tP7PpP7 

tppTC p^Timf^pi <M4p if t ip f ^pmi,. Pt ttoip TnfpTOt gin aiftip ap^?i prftp fa^Pii^ ppipp tpf%pp % ><4 )pi % ffrp 

PP 3Tfpp7lft PT PT^fpirt % f^RU STJTTTTTpT’P PTT^PrfFPt P»t PffPP PTPT PipPI I 
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11 , afrr 4 m PHejfri 

(i) (i) rP$ 4tarfRRrfTR ^4-qifl 60 r 4Rt rp, prt44R 4qiPi^Ti fTr: 

R-g rf % 3?otp, **t4 frR rotf.3r1^r7 (2)4 rr3r4rt Pt4r wrap Tffaft frt ftRTPwi fan* ^4 r ; 3^4 
fatRigm f*4t RPjRRt r r4r 4 Rt 55 r4 ^rtt r^j *j4 §4 % qi^ r 4*^ 4 30 q4 ^4t 4qi t j 4 4t4 % rc, ’4t 4t r Pi 4tj 

fRR 4t Wl PqiPi^Pn RT TTRVff 4: 

Rpl, ’■R 4t fR 3*7-14 Piqn % n$n Ir 41 4t arft^Kl R fl b4^iil Rt R7 oq> 4 q 1 Pi ^ ti PfT fRR WRTT, ^iq FR f^T 
344 rkI % rft4 4 rp 4 «t>H 41 -1 PF4 aftr c+,4^i0 4r rr^ 1 4 hr 7r4t4 rf< 4 a 4 f^Rgci 4 41477 3 4 fpR rttj r 44 

arfaRTTt R ^4 ^k 1 Rt <sti^b rj 4 arf^ohiO %4 ttN % wr aftr ^4 ^k1 Rr^P 4 prr44 % rtr RTTTfift 

P 4 4t RTJ : 

R^^4t%^-fapRH (2)41 ^r*wjrp%rpr rr*t 4r r4tt 4RfaRRtR r4r 4 R4^f4pRi4 

% prpftP % 44 tt % Pi ,j 1 r % 4 t 4 Rt ffrfispr rot^fh 4 m^hi 4 44 :r*r 4 ?;h (hm^ r 4 t 4 tPir rftP Rt 

r4r % 4tcR PHq pRi 1 4r4 rf f44p 4 ft 4 fR arsro ftct 14r pr 3Tt4?t RFtrfPF p^T 4, pr hihP 4 4414f arfaRKt r 

=t)4^Kl FP F7F 4 q^iM RT f^R *111*111, 44 f4> 3Tt*T$T 4 Rt^ 3T[4?T Ft P fFR Ft I 

( 2 ) Sl’SW 4t4 47 ^FR 4 ^R 4 Pt TKRqf Rpft TR7 44t Pq^M ^Rt^TT Rf4f4 ^T t R 7 T ^TTT, 4t RF YTTt^TI ^t4t fe 
tr-F qPiqH (i) % P^41 arpRTift rt <^>4^i<l ^t 4qiPi^n Prt rrt RifFTT rt ’TFt IRF ^f4fii yc4*h 44 arProift "RT 

^4^k1 % hhH tot-wt r pprhTT ^44t ajtr f^^ipvi ^44t i 

FRSft^vRT 

fVPiRR % % ftro ,r arf4^i4 rt ^4^14, P^m°P 1 ^TR-fM4 h 41^ ^4t RHt r4tst" 4, RpRiftFi ^t rpj tj4 

4t4 qi^ r4i 4 % HFl4 4 t aiipapl ^qiPi'jx) fVh 14l r ^4 - qi{l rh? % "^t uPsq*^ Ph4t 

■jr 4r 'jffVqjf^ai ^4 arR ’’jft rrt R rtr? 44 % arP?R Pr 4^tPt^tT fW i 

3TORr-m 

4^T-R^il4, ciftcom, R^tRfrT 1*4y^TT^cpT 

12, im-fttti 

4r7 fttt RpiRRt ^ ^>4^14 % 44^4 INtfttt wr-wf R 14 r rj, to rt r 4r-P^i^ fRjfftfi 

TO 4 T73TT "FTRIT 44 3774 pT^tfR 'Jll r l 0 MO Pfft^l TjVH I 

13, ^R^ni 

(l) fR^7-f4fRR (3), (4), (5) 4f4(6) % 3W4 W 4t4 TRT Wf-WT R ^l4 T Tp pT^vtf TR hi4Pi2s»iT R 
37^tt4Pt arp-RRt Rr4rt 4% RRt % fPR qR'om ■qfnR PR RRt % ^H-n j ln wv \-Rt ^fRTT T7RTTI 

(ii) ^ qf44f ^t 4 *ft fkt fW% Pff rt 3trtr4 r Rt p4 ^4 '» feR ^ttr7 fr ^4 

arf wri4f R ^4^iP<4P ^4 tt 4t Hindi 4t, 4r Irr ^ttrtt i 

(iii) (R) 144TRrt r4rrr4 r4rf arftRRtR r4r 4Rt qp^ni Rt rrt^4r1 r4rrtp4 rfri fRjf^ 

°Pt hkIo 4t rf4 4 Rt ^ii \\ i 

(is) R*i4 rtr4rrpt4tort4r 14torr 44t r arf^R rtrp arf4RT4 r <t>4 r 4 4f, rh ^trtrtr 
^44^TT ^t R^TR 3RFt ^tR r4 % 4Rt R 4R1HM 4 ^TRt qflMfll % RF4 4 Rt RTTirfr I 

(t[) 44 ^qril ttrt r 4cprHiP4 hhh 4r pq^iK r 4 4t r 344r h^Hh arfRfrn r rrrtt ft, rft ^wf 

7ST p<^R 3774 4tR 3 f 4 % 4Rf R 47TRRT, %7T 4t RRTT 4t, % R^4 4 PTRfR Rt RRTT I 

(iv) 4t 4^a4^Rr4RR3n3R^R Pm4Rm, rP^rrt4Irrh, IffRn tir^,P r^Rt%I rttr 2° _ ^4r, 

“1930 % RT TOOT PR. 2/17/79 “RT« RT. 4t. RTT MRrPRT 44tfOT RTRTPTt Rt 4 r RTT RRR Rt 4 Rt Fl<t<a Rt RR RT 4 r 4 

4 7TT7R WRRf Rt TJ^TR 4 RTRt 4tWT R5t RTO FTT RF Rt RPR fR RRt RRj4 4^ arf^Rlft afrc/R 4l3TRTT FRPR-i 44jF 

7TRR W^7Rt^P^4Rfw‘%44f4/^tRR(RRRPv7TR22R^ %PP TOOT 11-3/90 -RVRRR. ( 1 ) 4 3tR 

-rf^ 4r4 r 4rrth 4 rrPt r4 r 4 arf^RifTOt r R4Rft4f Rt "tor: Rfrw r4 t4 i 



6 _ _ _ _ THE GAZETTE OF INDIA . EXTRAORDINARY _ [Part III— Sec. 4] 

(v) fRT4tTTR4Rr4FRRR4lRTTTT4R44f4 *TT4^3ifRRTTf44RT 4r4RTffRf R4RTTRTRf4^R7tRRRT'3R4TRRR4T 
w 4 rhr>i 3ii4f.iatRT%T : FR44RTl 'JiupH i R?rif fRTRfR fnhfr rt aTirfer 4fiV-if %wf Riff Irtr;rr srfqRRrt rt r,4r t 4 4rt 
R if '^in'IdCT fRTR ^nfl f fit tjrtfT ttttItr rt! rtt4rtt wr rtt4 rt 4 arwif^Nf r4 rttrt qftwi amtor 441 % fbR axFjRTfw aiRr 

RTf4fRRTf)4 ai'RfsfRt HR! RTRT fRTR RR 3TRrf % aiJTTTT fRRffTF RTl ^TTJTft I 

14. RRterfa 

7(41 RTfpffTPTf 4*F % TRf44R 4 RTl WHl 44 R^ 41 ^rfV^Hlft RT r4rr 1 fRTRl RF RT wi 4 RfHKi % Urtj arfauf^T 

7 j4RT RTRT RTT RRTFT t : 

'TTR,RF fRT^RTR 3lfR=wR4l RT ^4-qiR4i RTT MCl-iIWi %RClR RIRTTT £TTT OTfRftRR RH RTTT 29 4 t 3FJRTT ^RRfRTTTRR 
RNhI RT aTJRR RTl ^TTRRl | 

15. UrflHIfiR 

RTTi£ 4RT3Tf4RnrlRT R>4 rT<I f44 RPfOTfTFR'RT flR^RT 4 fRRTr4 TRHIHH RR4 RTT4 RTt4%4rt fig RR fRTRTRRTFl 
RT RIFT TTS? Wf rx 3tHC|H 4 ^RTRIrTIRT f4>41 PrOIM 3TRfR RT 3RRRT RflRflUTT 4 TF4 % aURtflR Fl, RFT RR f^RT RtfRR 
RRiilHH W1 4 RTTR RTI4 RT hRrIUTT 4 fRRTf 41 T1RR R'RIRPHtT T®n*JI RTF RRidi ^ I 

WRTR-IV 

3H^TFjf, ^ 3TtfrcR 

16. t^rfr arfiraRfr rt*4>?t 4 ■Rfl4 rt Rff jJ^tcvi 

R?4rT 3lfRR>RlRT «ti4’=fl0 4RTRTT ^iRTlfTiR) 3TfRR)4fRT R)4 , =iK 1 FlRT affTUURTf 4RTR 4 rtR tf RFff RTT RTufrfl RRT RF FlRT 
RTl al-lR R)kl*(R 4'RR"*R|effl RT ®Rn+n4l', f^PT%^RTR-fR^R, Pi'Kiil RI RiRs( IJ i 4 f 4 I<S<l RRTFl, % Pi3im j<HK fiRRTT -SR^TTRFTRT 
RRTRRT^RT I 

17. fafaRltf 3T^RI cTR «FT ^1 I4TR 

RRT RTT RRfsF arfRRvRpRT Rt 4^|PI FR ftl 14^41 % 3igTTTT RT]4 RT4TT 4fT'3RRTT 3PJRTFFT RTf7TTRRTRR , ®rfR?T RT ^TfRFRf ]J!TT 
TfRR-RRR RT R^ RRp 3HF^Slf RR Rl^if Ril STJRWR Rp^RT, ^RTR-Pi n lR, (H'ITI-iI RT fRRRR $ RR WT RRT iR I 

18. Rl'M^I RRT RRTIT TTS^T T^T 

RT^RT 3TfRRTTTt RT r4rrP aTR^ RT^RTf % ^RT TTRRt RTTRf % RTHRTf %T TTRR "4 ^4 RtqRtRm RRT^ TRfRT aflr R7RW RT 
•RITWR RR 4 fenW) R^pftR R)t TjRil RTt RRTTT % R(j 41 1E rfRTT RT ^RT % 14)41 =»)4 RiO RT RR RRT T^nZ rpI RTtRT, RTR RRT 
RF -=RTfRRT RT 3PR RTfaRTTR ?TTT ^RT ^ RTRR R 41 RT RTR RRT RR Rft 1 ^ arftTRTTfl' 5TTT 3RRRT Ri4«R 1 JTT RTTR 4m R^4 
% R RT^T RTH3[ I Tjf^R RT^RT RTRRRl aF j*{41 TT. 1 4 RF RpRRT R^RT I 

19. 3fefi f^RRTT R^T^RKTRlf^TR 

R^RT 3TfRRnfl RT RRfRTTl ^RT RTl 4 rT ^RIRRlfl T^R fRWJ^RT R^RT afllr ^RT RTT fFR RRT4 % fTRR RTRRT RRcR r4rt TTRT 
RTRTTTT RTf RR) 'l fT R> ' , 4'RT % RTFRTf RT TTTR 4 r-^T RTi 4 RRR f4VRTT fcTRU/RT RR TJR RT «RPT ^RTI 

20 . fm, Tf^OTftRRRtR^TR 

R^4l3TfRRTT4RTRT4RT4W1RTf4RR^R^^TRl^%fRRT4RT%RTTRf%T7RR4 F ^TTRT‘tfRRtRTTJ1R?b : T arTfR^T 
fHRRTT^ RTRpRRT^^ alk^R^^t^Rf^ftrrjlRTTTI^TnRTRTHR^R^ RI^'nfRRTRTRRTTf^RFfR^RT, 4t ^RRTl RTRTTTl 
WRTTT 4’ RRRT ■arfRRTlT 4 Ft I 

21. arffeJsRTft rt cf,4Rrfl Tjnr tuft % tPhrit rt ■ezjrtttr rt RrfTRrf^RT rtrtttr r^t% 4 rtr r hrt 

rt 4 4r arfRRnrl rt rt4rt4 tw RTf^Rnfl r 4 ^ 45j4 % Irrt r?4 41 rtfti Irtrtrttrtr, tTrrtt rt rtirWr, rt^ rf 
R xr^ixtrjt -jT| txj 3H ^ n Ph «fT, rr trtrtr, “FTRlT %r ar^tfR rt rtr rf! r4rt : 

RTR; R?r^ arfRRRTl RT Rt4rt 4 441 4^4 % ftRT 14 t 41 H I R l lRR RT r 4RTR TRRR RTT 3l4?TfRRr RTt 4 RRRT Rlftf^IRT, 
cfiPX i rt TRT, r^|B|i# - JRT , Ri^R l R T, ^arfRRT, RTf^RT 31 RRT TTTRTf4*F R^fR RTT 3RRTf4fRTRTT4 FR Rt 4 RT 3TR>T TFTl ft 1 , RTT RRRTT % fRT 
3RR RR% RTTRtTTRlR RTTRf 4 R^ RTRT R R^R : 

RTRJ RF 41 fRT 3TT RTl4 rH RF FTR 4 RF? 4rT RT r 4 RRRT RRT RTT TjRT RfF RiTTR RTfRRTTTf 5TTT 4 rT RTT% RTT fR^RT 

f^\ i 
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Fr^FTCTT 


(i) fefefeqt ^4^lO ^feqKqnfe^qqqnqff fefe WnTqTfefefetqTfe ^FTT % ^TT f^^jt ^ft^TT XT^nTfi ^TT ^Tr^r^f 
fefet qr ^int f qi "^qqq qqq q<ai % ft qF ^f(°hl ^jqqt *fe fe fen i 

(ii) fefe ^ft^rr fefet qr qnffeq feffe %fe ^fe feqq fe fefe fe Tcnfa n fe qi qqq % srfetq ft, c-hihk fe 

^iqcTT fe f(riq y^K qfe fe qfe fet <fq fqPiq^l qT FTfeqq qRTT ^i^ii I 

{ ni) fef fefeqnfe qT qfeqrfe qf T |fe * 1 ,j jfe % ffen fer ^fe 3fefeqnftqrqjfsq qn ferfem qfet % ffeqiq, ffefet fefe 

fqrqTSFqfeqfefe, f^T^r ^TCRT 1956 (l956^n)^TflWHq 3PJ7T ffefe aqq qpfT fe 3T fefe fefe ^T^7T qrq 3Tfe%T 

f, ,v«wr ^ipJif^Ab %f^rq f^fr qqfqqrqfeqfe qrnqfrfeqT i 

qr^qf? arfqqTTtqrqfeqnl *M\$A qffefferq, 1912 ( 1912 qn 2 ) qTtirHMqq^ffefe 
ffefeffet mzw <\qffefa fe,fe##m, i 860 ( 1 860 qn 21 ) qr -ei w h qffefetfqffe%arfeqfe^$n 
ft qr ffefet qrtfffeqr, fefeqqr qT qfeqqnfe fefeff fe fefeffeiq qqfq qT qq^q fe qn ft qqtnr % 1 

Civ) qqf 3r1>4qTOqT^4^Kl wqqifqqqf qi^Pi*bFFqtqT wi^^ffefe^qfeffeq; arqfe 

FTTT fen trt ffefet qqq % qfet fef qfe TffeTT fet fefeTT I 


22 * 3ifii<+>i0 qr of>4qrft fet 3rjqffefcntrfen^jfel fe 3T^jqffei?rfef ffeqTqfeffecrfefer qqvHT 

( 1 ) fet srP^ife qr qfe^ife W(Tq inf^^ife fe ^i+fen fci^ fVqi fe ^^yffenn fet f) j n fek q ft qF feniO qr 

feqqt fe Hife fe qfeffi feferRT wn-qq fe yKja ffen fen 'BTjqffe^ ifen 1 


(ii) arfqqqft qr qqferri'^ “ft fenTjjft% ^ tfttt f qrfejr qit fe ^ 'feqqr wqq trv mt 

<p n 1 f ft qq fert '^rjqfeqff qT ^nrq a°n qt T?rf q?t -stqFq^ffe^q>)i ^nq u°i qf fr% qq nft ftm ^flq 

qTfqqnft nr q?t ^tt qqfe f 1 


qqg qff twr qrffefe qfe^ ft fe arfqqqft qT qqferft fet qftfefqqf f" sqjqfferqr TFtfeqffe fnfy'Ji 

^ qqR p ft ft qF feft '3 ; Tjqferff qt ^tPw ^ qq qq^m f fq^vi f qqqn f "fe feft BTyrffeff qr '^rfqq^ qf 
fefept &kt ferffe feqr ^nq 1 

23. mi 


qff qff arf^Kt qi qnfeft srq qqfef^' w qqft qT qqft ^qnf^ qr w qq qnf-Hirfenf ftqF^^t 

fe ^ q^jrt % fen tttt qr’5^ TT ^q ^ qi$< qft tf qqt?n 1 

24. 3fT ^ Hqufl 

u) fef sferfetqrqfefetqft Tfe^fe%ffef TJTFqrqtqT q^ffeq feferrftqi qfefet^ ^\i 8H^Kfe°hRqfeTT fer 
q ft 3rfe nffer % fefe q^q qr snfe ^ qnf qq fefe arq fefe fe qq^K qfe fe sFjqff fer 1 


( 11 ) fef feqqfe qr qfefet ; — 

( 1 ) feq qfT fei qiqft fenqr fe^r ff %“ feq qff ^qjqnqn; qi 

( 2 ) ■j^qr^^qTm-ffeTqTqT^^, ^feqmqnft, q^^qtqqTq^^^qf^feqqff qfetti 


qfefeqJT 

fewr % fe^ M qfer ’' qr qft t, fe qfe qffeq feferqq, 1961 (1961 qn 28 )f ti 

25 . ^rfe, ffef 3qfe#q^qrfe 

fe^ ft feqqfeqT qfefetfefe qwrfr ^fet, feq, qrfefefeqRfeq^fe^ wr qfen 1 

qqg q^ fewr fefe qq fefe fefefe qt qfefet fe 3rfe fefe ^ aqfelfefeqnqfefe^lfeTTqfeft 

ifl RHT tfl l u ’ 1 11 I 


qfefenq 

fefeqqnT^-rafe, ferf qTqfefffffqrifeftffeqfeq^fe^ fffe^ %qqfer% 

fen qfeqrfe qpn "^tTQTTT I 
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26, oh3(1 1 civil m 

(1) q^ arffcrqqftqi <+>4 ^k 1 <Kffafl ,j ra Wit :— 

(i) ftRftlRtmqTqnt^qTifo^falft^fawaifqqqftqTqqfqiftqTfqRftl^Tqftq, Tuf, 

qqqft rt r^rt qril rit Ri j iPh(i i?t rt q iff, PruR to 4rira #t-^t ra qqqjR iff, qi^f q^f #tt rt str% 

■qftctR % %qt RJt R^f R>t 3T5 1 # Riff ^RT RT ar^en 1RR RTt RT 3TR% ftilft TffwT>H RTt fRTlft 3Rf$TRT 

’®TT* 2 T?TT"ff nfT sir'll I 

(ii) fqRftfaR7t%RTR^^fte#R^RTftRTRTRqi3itqrft%RTRi^"Tft ,f ^^ qq% Rih Wfff, ^Prff 

RT ftnfft *fl TRIF Rif RflT'jftTRt Rll ndR-RqftST qtff '2lf^ T TT I 

(iii) fRqft^ffTS^qTRRRFqqiff#^ 

(iv) ^^fRRft'RRqRiR^'ftqft'I'ftTRq'ffR^qFf'^ T TTRT faPftfH Rqf, q<q>Tft RFTRRRT 31^T'SP^T’jf^Pit ^ 

T3TR;-RRp3T "*¥ 1TRZ3) ^ R?t^ WlPWMfl #T-^T RTT w)<4UR Riff TRpTT; sfa 

(v) wf fuffewftrflq?T%ftmanqlfqsftfftroi^fRTfft3TR r?I arrfSfRr«iiwffli3fr qftRTiqlRiff 

T^RTRTRRiH^TRTr^f fa>ift''RfRqq5t ^Hr-iTCi Rq^%ftrq; ^?*in RiftifTRT i 

T n T 5' ! fft^ arfRRrrclRTRiifRrftfaRft ftvflsKRifaqftfaR'^faqT wRRTtqrRTqqTRRR fa<?3»<q st^rtr! qqtf Rt 
qrpm t tit ^ toit t, ■ j qr fqnft RwriRRi wrrft % rtr ^ipsititt ufar iron t rt ftqft faqt r^rr! 

rtI ^qq srfim ^ hrrit t i 

tr^j stRtorI tit qqf’RKl' fqnft t*rI R^qrft rrr ^f t&r -srm rr RRRTT t fRRRrr rf wr Ft rt 

f^ RFRilft RRP "rfra^ R>TR?WRFt, RR^fRRrt 3r^RRRqTnRf^RRqTR%faR; qni-in ^ 

(2) qfr^ qt arffepsFrft rt'=F r*f^rrfI «tr% faqft r^rT qfi fir rtf ^ oHqftqq rtIrt $p rr [^qiftiu.H'i rt snim ^refurt 
Tf qq r% i tPr srfKWift rt «b4-^ffl qfi wtiri Ft, twr yif^ipl qit 30 qjq rr 31 fVi«H qit srqqt ifttf! l^rf^r qn fqqr 1 ! 
•fxmwqr^ipTTafRf^qT 3 !^ 3mtftqftqit^qT^%f^^T^qqqq^qfPTTi%q3tf^^qT^4^qit^ifWT%i^q 

fqqm t qr^rt fqqfftn qiff ft w qT qf qf^i qqq-ifrn % smi tsw ^Fi^r "ff 3iTRe} hrit t qi qqm % 
frro, ^ iqqf^ra -mqwq ■ff qinn t, ^ q<al«i ftrqT ^n wn 11 

HjtJ|q7P i T i :— ^1¥m%iraIqn^1^3ifMqn^3i«fqT ^4qi(tq?rqj n ftqw qiqni anr ^qqft<qnm, i ptnw 

if Tjrte ^qinaft #sq rt, qr^ w % ^ ^ ^ i 

m^tenu i 2 ;—^3TftrorfI 3iqqTq^qp!qit qqfqr qqq % ^ ^ 3m*r«f wm '’i^n 

3 T' K 4R^ xn°raiqftgi4 qiq^qf qft wih^ Tisnt ^^rt hoIh pRii %fqrqf qtqqf qfl 3Rqft%r ^ 

tPiii 


27. ^FT, 3T3H 3ftr R*4Hi 


STrq^qqia^^qqfVirqqr 


fqqTTf TR^T "^TTT: — 

(?p) ^q^^rqi^TOqn'fiqTqfqT 3ySh 5RisM-qm-^qr 3^^ iRqii 

%%^-R^%T Tm ^T^-Rfjjq=Fr%qq^f qiftir arqmq^Tfq; 

(ia) ^rtI qqqq "ff m qr^q^qq qq ^ 3q% tqiPnq qrat qr’3R% sra 3^ RT qrftn tpr Pfe^^ ^ 
qqiifr, Pqq % ^npin iSq? <f qqr qq qt t; 

(q) :7TKIT 

(q) 

y^ i qTn i w fw^ft arfqRrft ^anf^a^^^q^^^nfhaq^ftqfit^qft^i^ 


(2) 3^3rf^qftq^3qqif%30 3^^q^qqqn^ 31 RT^ ^ ftqftf % 3^ ^ 3T^ 


W f^TTt 'frft'sfi ^A j ii I 

O) q^3ifv™frqOT3nf^^^w^^ ftqian^qm^f qT^qftqK^- tertrnmb rtr^' ^ai 
TqroqWrfq^,^-^ 71 . WRqrftRft^^T^ * q^nsfkqqiroi Pimcm q^n i 
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qre( arffafa qt qfa qi fl gnr to fafanfl fa g3 3^3 qm fa n r g fa qfc fan qfa far-far : 

(q>) fa3tfa) TfafafaqrqfaqTqrfafafl&qTOfafafafafafawffaqqqfa ; 

(U) fafa fifafaT HT Hftlfafl ^lg(3%qi1TO3qqnfaTOng STqqrfaqr'qTgl 

( 4 ) qfaqT3Tf3q>r3 rjqq*rmqfH333ffaqfanfar-farfa *pnn wi snffawflfafan, fa^qfaaMn^qr 
3qfafafanNq-TOfaqm3‘3ifaqrcTfaqT'3nfa'rfa3?q3T3, qfgqqqwrft qn^^qq 10 , 000 *. 3 srifapfa 1 

qi *5 qgrq mffafa fa tjjJ qrfaD to srqgq nro qqfa fafr qfc fam q3f far-fa: 

0*) ^ <faVi q> mq fa Rn-*riMii 3if3qn3 fa nw ^nfa^faqr ®w?r fa, qr 

Car) fafa PrqftK Tqr a ft ffa r T*Trn3 faqrwq 3nfaqq 3nq*nfa 1 

( 5 ) ^jefqpft Jifafa-TH3 fag qgffaftn«qfaqTq^qOTqTtTOn3faq3faqqqwqqq srTOTfafar snfarfa gra 
ffafa3faqnr33TTOTq^4qr33^^qT3nTOinqfaqiT, fa^qfaqTqfaqTqqfagRT 3TTOT3qfa3fa33ifaffafaqftqqro 
gqr qrffafaqT atffafafafa, TOn3nfan3‘fafaTfa3n^3fa3nfaT3fafa^ srqfqfa 3fat -wflfarK *Ffa faq<«i 3gr qq% fa 
fan qq to^it % 1 qfa fan gra qw toi fa fa *qr ffaron 3 to fafa fa faft fa fam3 q* *nfatr fafar fa fa fa, wfaw qfa 
fa3i 

28. fa«ng*Mfa"qTfafa 

(D(i) qfa 3rf3qn3 3i tot qnfafa Ifafa 33 wfafa 3. f 'Wqi qfa qr qrfa fafam fa, q fa faqig qfar far q fa iroif 
qfa fa 3ffai jA'ii; 33 

(ii) qfaaTfaqfasTTOTqfaqfasrfaqfaqrsnfaqfafafaffafa^fgfaqftfafafaqfa faqrgfanrfainfa faqrc 
qqg fa nrffat qfan: 


qqgfqp*ft fafafa 3i tot qqfar3fa u 1 ^ ( 1 ) qTi5r*5 (2)3 fafarftrrqfa fanfaqrgqfaqr ffang3fargrqfa% 
fag q«qi qrftqfa anjqfa 3 ^ ^ ^n^rq faqngffa: 

(qr) fat fafanfa 3rqqr qfaqfa 3fa faqig fa gfa q«qrqfa qn^qrfq M3 (qfagr qr) qr arfaq fat ffas* % fag 
agjqfq fa hit qq>fa fa 33 

(is) fan qfa % fag ®nq 3 thjr If 1 

( 2 ) qf^fafa3faTO^3TTOrq3qfa3faq) fat^rffafafa vroftqHi'ifanngft,ftqgrfaqTtqTqqmtn)qirw 
n«q qfr'fjqnr 3qr fa'^gn fan 1 

29 . qfa 3 TwqT fagiftq 3gnm 'ti fag ffarorr 3ifaqn1t awn qrrfarft 

■d) 3#rqfa3TTOrqvfafat fa3 qn^rfafafa gfaqtfa3<3W J i3'qTqfa'fa fagsrqqTfafagsfaranfar%fag 
fiq^K faqiqnnt grqqTTORfa faq i q n n %,tw arfaqfagmqnr Prfafa, qqfa famidfafafa3 sttoi •^iqTqqtfa, 
far qrjqqg qfa fa mfaa 3 far) nrfaa ire srqqr faft srqfa % farm, 3far qs^q fafafat 3 fafar tfan fa, fafafa qqqT 

Plfal ^ fa i ^[N HMl h^ 4 TT I 

qfafaw3rfajfa3qq3'fafapfagq3faTTqTnTqmTt,q3faffaq44 3'qqT tfarffae faqfa qqTffanqTgqTi 


( 2 ) ffa3arfaqfasrqqrfaqn-ft^MH ( 1 ) fa3m‘in faqi *wi ynro 3 <t , i gq to) fa 
fafaqTfaqTqfafa 9f)fa^i fa^ fa 3TgqTC7rqTTq1fafqfa3qq3faqqTfaft3Tqfqfaq n T-Ti ^qfafaarofq^TOT 


%qq3qfamTg,fasnpm: faqr^ngnTi 


^ fan n«n fat sgjnqi fa3 qfaf fa farofa 3rqqr qqfai3 fa : 


(qr) fa33fa3fafann^ifaqi:fa J TT'qnTqTnTt;nqT 

(fa) qfaan33fa^faqrqnnTt 3rqqrqOTfa3qn3fa3TfaTORqfa3ffaT^ %qrqfa3 smqr tw ^Niqq 

■ggr snfa ' -fqiqg t 3 rgqn qqqfa 3 3^ qq fan % fa qg srfafar snqm qn fafa nfa qmT qm % ffafa 
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(3) (et) frEEEaaremftfwi 38 -ftEfcEfftnraER faft) v ii l^ EEfETftFEFWTaETCEFEEsfftr 

wnnftwi^^ MRREgf'K iiftE[5T-pE$, 3w:rT*E?%faEf 
E>rft ft ERR «am f BERET ftftr ft aftftEEft aTRET E^ElO FTE ETT R$ 3TEEf '^ 7 {i\ ft EJFT ^3TT ft, gE ERR ft RgTE E T fR°hk1 EE EE 

ftfftEEE arfftEEft 3 tret e^riO etrtrefWt i 

(nr) 3et fftEEE beret arm rnfftr ee% %T mft Eft tweet Frtf eft -anft Eft Tirfor ft arfftftfEF Eft wit ert ftft 
EfREER ET faPlEH 38 EE E?T^ 3T7T W^EFf ftfET I 

(4) ETFT Efti aftREEft a^RET EftElft EE f-TftiH T3E-fftfftEE ( 3 ) % aFJETR ft fftRT WT ft ERT 3^5? -R I E I ME 5TCT 
RTftST FTETftER 3TETFF EE fftRT ^TFTT ft W BTfwft BTRET -BfTifnr^ Eft TEEmjftET -g^T ee ftm w ft, TO Eft fttET ft EFTET fftiET 
RETEII 

(5) RIFT fEETt aftEEEft 3TRET qftEift EftS i^hR^Ri fmffEETft 33RET F*fffTF ff?cft ft a^ftWRER FETT^ft 
ET TF% EE EETE Eift % 3TREJ FFEIr BTlftE % EETET 1WEE ft FtET 3TRET fEEft EI-JhI TrflTRTT ^ apJETE ft HaHEF fEiET ETTET 

ft, fafftEE 22 ^ "fere *ft ett 7 ^ ftfft aftr ret ETT^fftfftEE % reEsr ^ W, arfREEft 3 tert ejEettT Eft % Em aEJEfFRR 
T?TTr ETET ETTEET BTRET ^ET ETEF1T ftt, 3R*ft pTE>4 ft ETFT Eft EfftftjfftEf ft aEERT^ft ft 3TEm REE Tj3TT eftt WERT I 

30. TFjrfffftft REI ^EIE H< wfftftlJ 

ETT^ ftt aftRETlft 3TEET EiftEKT TRlfttfft ft 3TEET TMTIRie; EFftE ft rEfE EE E EFT EEf '^ET 3TEET RfR eE 7T^ fSlRT 
farm Eam/ErE 3 teet arm Ermt eetEEt 34eet fEETEf fEEriE Er rert % mr E" ^ete etE m^m 1 

31. 4fMY^T«<W *W^, *4dlW 3TTf^E ETnEEETREmE 

0 ) ETt?arfEETiE,^ afiEJiPiE Emu;arfEfwr, 1947E E^EEaref%3TgER'‘^i44 w<"Efft: 

(e>) fET ettetEeuI art stEtEtee^Tt 3?*fE eeetr t, ^EtrEfEmjrE e st^tet ifEE ei% fE^ff eftee 

EtT RR EFT eEeT 3TEET REFE RET < n J 11 3TEET EEETTT ETEET 5H”HET TER 3TEET aTTER RH E EEE E5T^ 
EEEm#TTI 

(T5t) tEt> ^ Eprff 5 r>4'Eltl E>t 4qi 4?i ctT 3TEET aTEETEtET TRtf Et m•mP qn fETEf ETE^ EREE" En41 ER?fEEiT 3TT9TE 
3TERT fETEf EE ^ EETETET, ftv(ff RE ^ F5ETFT EERT f%Ef fFEREET, 'E^fRE ERRT 3TElfEEtE ^ER EFT 
E^ETI 

(2) ET^EEfRTft^EEfnFERRTEFETFRrEIEEEE^ETPfEimt'aftEE^EE 3^03(1 "EEfETR"ETTREERRTEF 
EFf ^ E> ERR ”4' ^ fRfERE TTE RET cii , i_<? , '1, ETR TTET Ei 4Rlfl 5,4 ERE ils ERRT EF ET FRTETEE EE ^ °ni4 EiTFT T^RT I 

3) Erf^ ET^RT^ fq>41 EFRT ETT WR EFf q^Mi ERRT RET T^RT ^TE^T E^?R aili RfTT^ffRRT ETTF ETfRRT ER 
'ETREFET Ei iFffi %, TT»R^f^rT%, RTFRTEEf %RTRfEEET%EREf %, ET^RfEE) mR^TT, f^FI 3TRET 3TEFR ffTR % mRi=JiE FT I 

32. ETiplffET 

(1 ) ETfi Ef 3TfRETEf 3TRRT ET^Rlff ESTE ElfREiEf E?f ^{4 3TjHffl % iRET fWf mlEF, EfEfE RT ElfREiTfr FIR 'ETEfftTE 
fETET EfTR ^ 4 ETCR EFf ^'ITI 

(2) ETFTEE-fRfERE ( T ) %aTERE afj.H'ftl FTR? FTRFTRt arfRETITf 3T*TRTEEfETTf RETETim^F'p;EvRTRETETR 
im, TFE ETETR RT ^ET E?f Eff^T RT EE% fERTT ETPf Eff an#RET EFf ERRTI 

3 3. 'fifE; arRjErrff etsirt TFnfwff Ei ttotte r ■^nfgvE 

U) ETt^ 4f arfRETtff 3TRRTEEfRRf WT ETfREEtf Eft ^ EF^ ET fRETE^ EmET^ RTfRFT^ arfEEFEmtoEFT 
ETETt RT ETT^ WERE iRtEvK EFf ETfRT RT 3TE% TWT ^ RT fET ^ fERf -3RR 3TfRETRf 3TRRT Ri4ek 1 % EmTE "4 3RRTfaRT fETEt 
EET RT EfETR 3TTRTRE E ETREFf #TT : 

EE=5 RF EE ftpHRH fETEf 4f EE "*¥ fmEf^fflF ET FTT’X.ET'ff FTET— 

(ET) ErfRETTff 3TRRT Ei'f'ElO RT^TET% amT fETET arf^TEHTf 3TRRT E)4 ei( 1 Eit 4^1(4'}^ RT q^nl Ff4 % aiEMt ET 

RT 6R[En ^FTFTTf^ ^R?f^ERf^tFFfFf EE^RPRE^f aRRtfoPT ERfET ETE R fERf aftr aTETERTfrET 

3TfTfF EE fRFltf aRRtRE; -aflT 

(T3I) Tfa arfiTEEftEf 3TRRT Ei^R l ff Rl % ER FRT aTTEtfam ETRTTET FRT ETE Epef RTRTT ETEET EtNet EEETI 
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(IIH^O 41 sTftmrt 37*trt *7>4*nf) 3fa%fa7fr 3 t*7*tt *fr*far7t ' i h 377 * 737 *tt 37377 * 73 ? -4 t & w 75177*777 

TJMFl % 7JT7T ^ r^<^i4 37l<i|JH "if MMT 7^4 % fa^ TIMf 'W z t RfalTI 

(75t) 'ft Slf^Rt 3fT*=r=!T f«b^ft"3^ 37*7*7TR^fallt 4?777S77T7*£fan fafTfawTRRTfmTfa 

llirl fall4)171 3T«7R7 ^ ® 1 l 4 il '»11 R 317 * 7-^1 If} siiVll I 

34. 3 ^ 1 -olH 

falf fafa 7*ef 

3rfl*?)i 0 t -ii <i'Ti^Rior* *tt wtt y ni4 *i4T .& < 714141 n fa7 n 4~' sh^h 4>i trttr <Hh i 

35. M^T 

fa arffewRt 3?*7 rt -stvtfarfi w 37iffafifa fa t jH ^faTi fa ffanffafa fa tjmr fa Tfa;3q fa ’jfS % fanitryfa 
■4 fa? W«*rfaT7tw;*3ii73fa^fafa$ srMfaiRRfafa^mMfafaniTffaifa^ fafaTRTwfa fan^i fafarc 
faf -®f^rn -4T mmt M?Pf fafanr i 

36. Mi«;4> R«ilf ^TTfaSR 

STffaifa 37«7RT «t>*-K(l<l— 

(■sp) fcroffafaiifafa' ffaTirnfafa^faTfa*^ ^7 8fafa RTn^rfa, sffansfar (i?n) *7T3 tm TTr^fafafarffa 
M! 7 ^ ffafa fa 4)i*J4 'Rfl fa^i Mien fain; 

( 73 ) aTfat^jfafafarRffafa Rrn^fal 3^3T«7RT3TMn^fa 3TR7fafafi^3fa-i7F'fi7*r*7Tfa , 77T7faTffa7377fa 

*pfafa % 7$ fa7, 3fa«7 37*T77T 37M ^sif *FT fafa 7TCF fa fa^ 7^57*77*7 R fa; 

(fa Tn tj' i i f ^ ^m-’TCtTT^-^T, gfaq stetct 3tm Rnifa m wfar faf fafan; 

(m) fafamTrfaifafawiTnfavMw^'sfafaiTTRfafanfi 
wwtoiui : 

"^i+JiPwwpf” fafa*7Tfa^fa7^ 7 iTfafa77(ffa7fa3fafa*7m,farfafafa77im7ffa%n 

3H"H ^7qfafa*MITT"^fa far-w^^fa fa ^KHi'il fa fa 3il4Hin e*u4 fa ^H^hRi J4|'<i %, 7TT7 3ffa1-cKI, fa i£) 3?Ph>Ici ^ •jibI MPTHM 
iJR ^fTm=7 RTTfa 37«7*TT 37M*77 37^7 M^iTIT ^ "*77 "3fa fait fa ST^fal fa 7 3TT?ft 11 

37. 3‘r4l^4 

37f7R>ift 3Ttrm i+i4^17^1 ^tt4 ■*«w ‘h^ct % ■*rw ^ 3r4te3 ^ ^ frm Miff Mtnr i 

TTj^mrr ; 

^fqfij77T7%T^7t3H%f^‘‘ 7 !fR-S74^’‘^'5fTOW7: 37^8777: 7^ 373|iW , 'fl4 UlfM^^, #4 :— 

(^i) mlftsp ^ sfft 4F3 

( 71 ) 43 ^ 73t T7in 37«T37 37^ 

(fT) 4^1^777 37Wjfa7r77 
04) 3T7^ft?7 yiftw fcomi, 

(7?) ^ 3737TO#7 TTTTtftTp, h\%4i 37«TO 7 ‘k-'*7tf7Sr*fT 4N ^77 STTMT 7 ! I 

38. •SITfaql 

37W7I«( % T^e| ' ^ fa fa- q ' tf 'i % % ^prr f 3 ^ -S^ STf’-RTlft 37*RT «h4’7i<l T7 f^tMT^I ^PT 3W7PR <4)77771 37«R7 

3i87T, 37 ' ^Mff l 37*7*71 Mfo r 4t1 7 77?lf7TT t 37*7*3 ^ % frflf % frtTJ. TTpT^I 37*311 37^7*^ % Mpq^^l *Pt 4 ^773 t 37*317 

sTjfnm 4^ *777 1 37 * 7*71 w^R % *pt 4 % fan Mt*ff t, Rfa nt ^ nnfarni 4' ^7 fa4l ir> 37*t^t 37f*7*rr ^ ifpff 

mi 

1.37fagfaV 

( ^ : 

(i) ffan RR777 ; 

(ll) RmRf^*3TfCTfaR*!fmfapT73r77 ; 

(iii) fafatf77 Tfa TTjnT I 
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(ii) TraTR 'RT if wft 3T«TRT tPPT-TTFT^TPTRPT ; 

(iii) arf^^Tf^; 

(Iv) 

(v) 

PP^tsFWT: 

Pi**iR'iRa< l i faf*iq*i % 3?«f if yiifVn T ?TRT'3TrcrnT : 

(i) acppiK, frw'RRj'sg^far'Pt,fWftnf^Hri' , -i wh*r 

hi’) % +>k u l y,4> RT srftw 7t*r#7T ; 

(ii) TftTCTTTfR’'7R ^ ^ % 3TTVRm fWt %%rn ^ WT-RTR WTlfrv RT trspT ^rPTT ; 

(iii) f*R# 3Tfa9>iPl "sf! its 37*?RTftra% f^ ftnR rtp) % fare; 7 m if mr t, wiw’t rjt^pr 3?«ptt 

RTRJ s«^t RRR "*)' faqK ^>TT% % '3n^ Pnti^ 3i4) r, 4 RTRT ■3ITTJ ; 

(iv) i^hRi % srtw swn apjv ira riy tfiPRFjff % f ^ i ^Ha i ^ ijtt ^ ^ % fcrcr 

srftiqiiO Rit H^l’ifci ^5) ^<t>nl 3TRRT t*lPin SntHI ; 

(v) <HSH7 TPs RT RS Tt WHIM- 1 ! VR ^f STATOR) ^iT W RilpJr ^ RT RT VWl*l4'1 f% 

M(lHiT, ■st) ■Sfl -i'-Hfll J )■S "Rl Tft^ %■ ■HmJ ll T3TTTT tjt "3PT xifiitiPi't) c T5i<.' j i1 ^ stt^t ®TTOT^T R 3ik'q'pMfl 

wf; 

% fa R T Rq r fw<rf RT STT^tf % 3PJRR ywinrfi; 

(vn) ^ gR i hgf^ RTgTRTT^an^Tfr-s^'qwRP^T^ yw iR ^ ; 

(viii) : 

(TF) f^Rf^TR^RR%3RT%%3R^3R^^$ftHWf^34fa^^TO3TOfa%WRI'St^ 1 R, 
PpJW faRTTRRT *TTRT'3kSFt Ph^Pw Rff ?pff % ;H'jRR ; 

(75) Pt>tfl Rf ^tlk % Piyrci ftfRi) 'iiP^ a hitl 4k tlftm RT °tHit Rft iflfl? % 

(R) : 

•qr^Rftf^r Pqr^H ^-qTOi %-gR--gTO(i)^(iii)^ (^rHr^ 1 ^ ^^^^wTT^^TOTTRt,^fV?r3iftrBT^ 
^t fR^R l?Ft % %ft5PI ■if Tjftffl f*f^^1S M •# foftfite 3PlPw 3TRftr 3T«TRT ^ # Wt 

Tjrftrofi ipjjt ■jpitr m f^rRsnr 3Rj?r 'w 3rrr fiRiT w^ttt ^ftr sTfV^rtV ■ptr TOjn rrh rt 

?t, 371^71 Rfftn *TR^ ^ w ?RT f^R f^PIT 'Jiii<'il : 

TRRJ W M ^ W «'II^ RiT ^ STT^fT 3R WT arftWRt % WIW % RT«T ftRT WC^TT 

aik frtftm ^ ^ arr^r 1 ! rr aiftiTFTft 3Ft 'Wfrt' % t)^t ^ rtRtt irnpw sfR ^ Rft utn^ Pnp^ % "ro% 

RR7 3TRtR 3TRRT aTRPif <3«-5H ■sjk 3PFTT ^TR % IfrU, R^fRl 3T47RI 

TRRJRF Ht p77 ^ lin RRI% 37ra?qsb'm wf % Rfil : 

(l) ^piTTiiTf Tift;Tf!t^p;ftT3; ^3IRRTRTafTTT^^ WTT^^FHTT Vf T^SPITt; afiT 

(ii) ^ % srffcTORt 'SRt RItpJI waft Rtfer '3TTft %RT ■?( ^r R^raR 3?k ^ <^q^k%f^f i TW%'Rri^'ir r E'^'R^ 

■4* WT T TRT t; 3ftr 

(ui) arTtppTTl^ 4T^[<w RiTRw#WtftR% t?r srrt^^Tt ^ p^k%*H'| i 
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n. 

(^0 wli 

(i) Pi*^i 'tHil; 

(ii) 'S^ft fa'b.S yRl<t)W Rwft R«w 4 ‘STtlT; 

(iii) 6 *f#fr ft) 3T3fiw Sfftft % fiftr ftTPT ftft ftft TORT I 

( 39 ) ^^rair'% Rm, 

(i) ^pfTT; 

(ii) (Djfi l , Hl) ft) ftftTORt; 

(iii) Hftft) qin+iftft^; 

(iv ) ’TO ft f3TTJ 4<1*1HI1 3W T ft 5 S W % 7TT 2 ft) 3fftf9>TO Ifftft TFfT TOift ft* 5 ! ^TT 

7Pf> ftm ^*11 [ 

(v) ft^ft wfarf) W 53 ? Hftra? % iftFTTC % ftnj 3fftTOTT' , ftf'ft ir f); 

(vi) *afapft 1 

faf4f)(vftti'*rnX , *E'’?'l T Tlft'«FTftft 3fft7T WiR Mlftwfl % TOTTOR % ffTO Riftlfl ft ft^T UTljni ftft 

)^ft)$ aflftl'TOaftftsnftftf'fftj lift ft fftfT’HTffti'lft fft*niTTtl7TT ftft ft«l (^ftt-Jll^'fl IftTOftTO Hfftf 

3f«rar arriftf ■*rt la^si 9^4 ftft 3mr ^■qiq 3>ft % ftn^ ^Rftr sjtot ft : 

^ ft fft fti^ urn 35 ) an^wfii 'ftf %, ft); 

(i) ftftTOTfti ft ft); 's^ran; ftra: ft ft nimt, ^r«r^T TOfatft) TP^wirtTiiiiTO 'ftf T®rart; 

(ii) fttomft) fftxr tfroft’sft ^mK ftft i)^^n^rcftftnj'fft^^P^ft’sftftt 
ft *5*1 TO t; ftft 

(iii) ftftmft % TO^3RT *513* wft) ftfTO % 3fftt W( ft TOI% ft* ft) ^-*51 ft Wl'tiK 3TC %3T ft I 

39 . Uf^l W^fftcMWI 

fftftm 38 ft! aftwft’ ft) W3 yiftwifl f?n *ron in wn t: 

(* 5 ) ft 7 TK* fftftft STOTT ■93 SffftXilft SfTO *ft*k 1 XT X 11 ® cimi'-ii UTXT t, X* - 4 IXM 4 STTO ftXT -'-ll'-llci'H ft (ft* 

ft XT? t ; SfXXT 

(! 3 ) wi aftftxiiT) sixxr *>4xft) ft) sfTxrrfftx! axftx ft ft4) 3 *to xxr $; stoxt 

(X) xft 3ftxxnftsfXXTXr4xTftX5TRftxXT%; 3TTO 

(X) lift fftft) 3PX Wft "331ft TFfft W S)oqq*ift<* «TT; 3TTO 

(^) lift tftfftxx 38 ft sftift* fftftffti ftft 7 !) * 5 T XTCrFT XTO ft** TO ft XTOTTfftF xft XT : 

TX^x*fftfftf 4 xx 38 ft)aftwxn 5 nfftTOxftfftxTxnTfX 5 m$iraTO%ftTTTX!T 4 ftx 5 TTxfftt rwRan ft ftftfttft 
ft TTXfif ift «ai XTT*T I 

40. iifti % ftn?; vrftfi urtil-ii’i 

38 % sftnft nftr 3^ ft) w(Vi ftffti 3 nft?i ftt urt Iftft srftTpift ftt, lit ^ 

-ftirorfl ft ftftg i ftraft ftft^ft m ft) ^ t aft % TTFrft 4f fftft 3Tftw) ftt ywiftrun ft) mft t: 

%g ®rt ftwift ft ftftftjfftr m am? ftftr. 

^fafr 4t *bi4<n fftft sftftift) ft) 5 ftfti ^ Traft f i 

41. WIHI^ Jti-dl 

fftftftf ft ft% ftift) Tm ft ftft 4), ftn ftftFT fts ft ft aftftFift 3TW TJ3T Jftftlft) ftft xn^r ^faift fftft) 

T^4*7ftftftRT^ift3ftTfeTt 3friftftftf^3T^nftftF , 2fftsiT^ ft) ^ t ftH 31«W ft) TFT t fft If ®ft 
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Eft Eft RTE ft TEft ^ EWE 3fa EftElft ftftf % EEEft, 3TWW El? IftftTT ft EEiET ft fftl aifliJm 

aftftErrft aftr ^4 ^k 1 ftftf % eee ft ewe wfft<wfl TRnftftET afft^Eftftf % Ie^-i; wiihetj anftEf et eihm efe Eft <sm^>n 
ftR fftfftEE 40 % aftftE ETTE EEft Eft TlfEE afrt EftpEI, ajfftr arrft^T % 3TEETETEEE, ErrE arfftEEft % EW ft ftft I 

42. WET yf&qft 

te faRmr ft Efafa fftrft ete ftrftft ^ ft, fftEfafftiE "swt EiPiftfft wt ee stEW etetetettet % forEftft arfftprft 3 teet 

EiftETft WEf^ftf EFftfftETETEETft, 3?®^: 

(i) ef anftE wttet 3m % fftr e?t$ arfftEuft weet EftErft 3T^rm#r anftEET tetet ft weet EEft armuEw 
WEE fwt aTEETWaEftEEftEtTOaftTEETEftEEWEEftEftEElftEftaEEWFETfttftEftftETftTaTfftETTft 
weet Ei4ei(I Trfft, 3 teeteft, arKWEftEEft, arrftEfEftErEftfET' 5 nT' 5 faEl'JHE>EEftEftfEft"ET EE>ftl ft, 
arTftftr Eft -aim %eOe we tbjE 3teet %^fEr ee#tet armW 3 teet ®rt ftET etRteeet ^tttot arwrw arjEEn Eft, 
EftftTftEnEEFftft; 

(ii) Eft; #?[ Eft fftftft et ftw Enft % ete, ewe ETfEEnft ftps ft % arfEwt weet «t>4Ei(l % fftnr arg^rrafftET 

E>ftEli EEftETTEEE <Jiy4l EIEEII EEElft, EF ftiEOE Rfl^ni 3TTETE aTEETftft 3pEETfEETE '®??f Elt 3TT3TW'^TTEEE 
ftTTEE-FrEEET Pl'^EEl, EftTR <ft'l % RlYaifE Rnle ftar Mq-.ni ftffti <mi EEErt arfftEilft 3TEET E74 er1 % 

ar^?irafw ettPettJ Eft wft qift ^ 1 

(iii) EfftftiEftE PflEifii etieVi arEEiftEraFE sttRieeei, EEnlEi' hihc-ufI, EftTiEET fftER EEftftr'w, w? yirR«w{l 
Eft tie ft fE> EiftETft % arj^irofEE* eEpet er*e ^ upft tte, , 5Ff EtEtee % aREE Ee 

fEETETE EfTE aTPJEE 3TEET 7TT hE| 3H %EfET EeEeTT 3TTEEt 5RI llfEn f%Et Rf4E E3t EEft EIT TTEEff i? I 

(iv) eEt arf^tMO "HM'Ff RhI^ e^te yifE^i^l et! eEet aftr e^ EeE ree ETfE^EEt tee^ tie Et Ri^ 

RtEjET atTTEEt E?l EaEwET) EET arElE 3TEET 3 tETeO') ^ElT Ee ETEEIT Et, WTTE ^tR’R EtEK EfiET'3JT EEETT % a[f|T 

EtEtee 38 % aErEr eeet E^Of) eftte ette i eiete eipI et^ e^e 3teet e^eO’) et %etEt ee%et anEtE 

EE TTE E( RhK EE% % ETE WE STIRwkI EMe T^ET I 

TT^WJT : 

E^ti arftTEEft aTEETEEhTT^ WEiTEfEEEEEETETEn^ETEE;^^ WTEREtEKE arftrETEE, 1988 E^t ERT 13,14,15 a^E 

15 -fif -qEvnEET -armEiEi wek ee ee^} fEiET t arEEi ee% arjf^n eeFee % %e 3teet w ee ^ ee^ fEiET % 3 t«tet argf^E 
3T*TET W 3EJ&E ^ 3TEE[ TlfEEEt EE EEtE ftlEI 3TEET siPWEl EE EEtE EEt fEiET t I 

43. Pi|PEE\^H ETTlfMW 

■3ITE % EEtapT ^ 5 , arRjETd aTEET E>R-4lR EWE yifEEilO EE ^ ^ JEfRl % lEET EEilw E?t '‘EEWl E^f ET^ET I 

44. ■Rq i pH^pT l 

(i) arRiEEd 3teei ei4ei<1 ett eeeer % anrrE ^ 'Rweetete ^ arfVqRfni Eit an^ etet ee Eft ■! Eft 

aiftTEfftm aft an^ % E 7 ETE, e[ argw^fw EEtET^ Enft TTlft EET EETEI EE% EET EET EEE? ftEE ft aftftE ariftftf % ETfftr fttft EET 
fftfw EEftpr ftET ft ETET ETTTJEII ftET ftHEtftEE arftlEEft arEET qftqift arf^qRIni Elt niftm ft Et 3TEfft ftl %E, fEEft ‘JETCI 
Eft % fftE. ETE Eft ftEl I 

(ii ) aftpfftt steet E)4ei 4 ftreftr ar^irafEEi eeteeJ ettee et^ e^ t arfftEfftn Eft Tnftra Eft ftEi ft Eft etet 

'ETTETTETET aTJWEfEET ETltET^ "Wft Tftft “ftft ffti EF ftET ft «TT 'EE EET fftr EiftET^ EETET Eft ft Enft ft afft EE ET aftlE aE^TT 
RfftT Eft ft EnET ft | ftftftTE arfftETlft arEET EiftETft 3TfEEfEET Eft ETftrg % ETE ftEE ajW-EEET Eft ETET Eft EftET I E^ET^ % 
^ftftaft aftftr arftft%ETfftftft WE^ftETfftftEETmV'JEETE %fpft ftr¥ETEEEft ftET fftETE aTE% RE % ft ft 
W 3TPKH % I 
MJtftcM'JI : 

fq^ft yi rEER afft EWE % H^EvIE ftlft ETEFE ftET iftjfE ETTE, aTJVmrfftE ETltEIRf % ^E ftft aftr WT 

etRiette ete arfftr anft?T ftr Erfftrftft eet ftEi fftj; Efft -ETfftj 1 ETiftf ee Enft etett eee ErfEEiift % arfftE 3Eft7t% 

FFTTI 






fefft axfeFrft ^ -hot Rtfawt sm Piwfet fen -an w?n 11 t$ fefrrr % t?feT, sifexnft 3T*rn 

Rfefrct ■#% ft«i Tq; srjhtc " 3311 x 1 rit frtfr FtRt : 

1. arftRFltt^RTO^"^— 

(.R7) *jrl 

(i) hcin'i RF^ frH *i<;1't 1/3 3Tt arfetnft fefe fe Fixfas xt "RFRt ^t XFT •Xtfe^ fegfelt Mt 

y'tiK fe "Ft I 

( 11 ) RTF fe 3TRftj % "%3 : — 

(fe) "qf^^lf^ ^!^Xlfe[FTta"FR"£ fe"artcft t Tit "'^"^TR "47! 1/2 TJltRF atffeTlft fefel Flffts ^ RF^t 

T^T «TT I 

(X£) RfF^Tmfeft RT^TJ^cff'SKT^ wit Ft 3Tfer#TRFt% ffe; "^"^PT R7I 1/3 aftx fefer fe ?W 

3Rlf*TR3 1/2 I 

(X5T) fet 

ffefefexT'^'} R%R>tX5fehXRF'tT^ RXT^RT3T^RXffRlTfirRIR'^'^'^'Ri:%lT%73r»5' 

(."47) %^q75^ (i)aftx(ii) R fafeifvi. $ afrc ^j^xf rx wm fe % arfe+nfM -qr x=tFjFxt rxww 
'J l I U J 11 I 

2 . 

W TJFT <^<rH 

(i ) Pift^H ft RFft ftfa HFtft <*« ♦jci ftTFTSJT 1/3 ^Tt Piriq-1 ^ fllOo ft H$<Pl ft TST *TT^lft farft) ftt 

( 11 ; : — 

(^0 Rft ^^ 5KI f^Tpft 7 ? ft ^IClI % ft 7R? Rci ^>T 1/2 ftt qft’qfft pKiqi ftt nl<i<jl ft 

Wft ft TFT P -TT I 

(^) \^b q4 % H^i^^ft^^fftwftR^srm, ftftfftn 3r p 4RTwftfftftt yftPiftpft%*5f^^^ 
^1 

(ft) 'Jibi ftq qipft ijftft) ski "sft tfllft ^ ftft 3^1 yftftt TO Pl^tft 1: R % 1% qft’qft RT 'T ^TOTRT 

'JiiQj O'RT iftfftt ft) RhV hi Pci ftt ciifto ft W: nft--i) 3T®TRT Piftft r i ft" q \^ "0^7 q4 ft ft 'ft ^ 

ft ft, ’aw’^imftf ft! asrmT *pftnrd % feft 5rfM¥ft % mr^ ^wf ^ 

ft^ftftTT I 

(73T) vrft 

PlM^l ft T jft diqfft % fftlM, fftft 7 ? Hftt H i 1 11 i HtTI rr p -TT c Hrit ^>T ft'H^1^7 ft^TT ‘ft^fT ft7 

73TO (^7) %^75T^ (i) 3ft^ (ii ) (^7) ft t 37^TT ^ft ^ft % ^ft^lRftf ^TT 7 !^ Tt 

C^l 4 11 <H I '311^11 I 

R?r t^7'^rft^ dTProift rt^ ftmt r ]^ir<i ^ttr i?to ^tt hii ftl ftftn ^iq Iftr 

3Tr?lR Efir "Rt'T 7 IT-" t TR "Tiff WW "=TiTr "^IT f f%Rt ax^T 0^1 r IK, bill'llk "RT t^IRRFT ^f wf WTT t I 


RRg RF aftx %■ Rft pTPRR R7t STRfR %7"^kPT^ 3Rrft auftierWfll"^ 3TT3 "3Xt RR% % W*T Xl'Xll^fTl 

ft "TRT 7ft ^fflflf^frl Rit TlTXta "£ R7T? XFRl ’RIT Riff faRT ^TTRRTI 

46. fac-ian 4>1 3i*ift| 3 H 1 n*4i^ hihmT ihl f*it^k u i 

XPfR M l fa^ t., Wt "?R 3XRFT R7I f^l Mt XWFT ^ 3lf>R6Rt RT R^lft ^1 XpiRT R% 'Ax 3XRfR, f^f 

RF fa r -ifan Ml. ^7"%T MR^r« qRi, ^t "^1 Pl^H V%3 RTF "feRT Ft 1 !!, % RNf %3RR"471 ^nXlFT "feRT "aURTT RT -IFT -3^tX 
RKRT StlfagRR! -Mu #T! f" Tit "^FI! 3F^I Wt RF! fen WCni! fe#T 3TMTR R fex^R! R1 Rlfelfr Rt t!Xt XPlRl 

"^NRRR^%%3"W!FtF! T I^ I lll "3XT STqpX pSlX!^ ^IXW arflRFIXtRI *+i4-*=ll<l felR'FRPT t, ^t%nFfW yihstikl fe?I 
Rrfen^Ri 3feXRt?T*P-n%^l3 HHI Jliy.'lIRfF "^XtRR^"^R7^RRRfen T !R!Ftl 
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47 * 3ifir??Tr 

(i) ^^% srrrfa^nft%frro srfar 1, rn^aiftwiR¥tnr 

i u 

TH ^ TIVifan ^ I 

(ii) fim rotor 7 * 45 ft*i% *ftm faPun 48 $ 7rf% 3T>M<i 

TTTftwTfr % W aT'fteT 3T77J3^ 'flip'll I 3T%ftaTfrffcWRt 3Tft^T T R 1 fit I TT sfh: STftWT^TT: 6 l nfft ^ 3Rfa % ‘‘fan snyra 
3TT^I ^ I 

48. artt^tnnftrarrft 

3i hI C'l ; 

(i) 'Hint'll ■5>T^t 3TWW*IT ^ *iM?1 TTOT hiPwiO % I 

(ii) 3RWW% w'5TCFTTRtf 3RT STftwirtTOR HI fa «h I (I % I 

49. 'Sft SP^SfTT 

HT^WT 3THfrr%'fan fHHRrlPsfl a^ainsif'SSTHTCFTfavEIT 'HIV.'II : 

#fti 

(73) ^^'^Tntreri^fflrarJT^ *i?h 

(n) 3rtf^7T^faf¥itei?f l fh 

(■e?) Hf Biifafl'lfl ^^ *1lff 7f)t 'Jiiy.'fl I 

3TSqpi—V 

50. <*«1 

^ faftcixjlf % W^rtf % 3T«I#n ifeH faf# ^ Huf’wft 7# ^T % ^PSTTO 7* 

% arirr*? ^Ff fara sr) 733 % Tsitain ^ff ^ ^rar % %*t ^*f iff't i 

51. CT*1(fVl m TW7J ; 

(ii) 

ifrTsnxpt i 

(iii) wtt 

■ft 'flii^i i 

52. 

fapsft ^rtrh 3 ^ '^rrmpr % yr*l3> "*f Ttar H7$3i far-iR^ ^ ^ ■tfFft ; 

^ -qf for 3T ^T% Ht^ #1 3?T wft73 % WPT ^ ^ ^ 4if<?ft 7TTTI73 ^ ^TPPjfiK 

artfftn 3frm ^re iTjfr^ ■$[ *rcr ^nf i 

3TW7I—VI 

^^3ftl'5FT4TI?7TT'5n‘TTO7T 

53. ^^V%'5WiTT 

WpRf % wif % wwwtn arftwiTt tit T^ 7 f 7 ?Rt ^ 

C^> 37Wft^^3( 

(73) 

(t[) /sfNrft^^ 



■Hkn : 3TOTOTC ,I T 
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[ VFT III— 

(r) 

(^) f44R 3TTR>RrHR> 

(^0 R7jffr^4t 

54, ^<41 4^j< om 4 Rft Vlfifr! RTRT yifilcHpf 

^4| *iPrci41 RRR ^ifaRlO R?t 'Ft T ft I 

55, *hi *><4^ri ttttjtt arf^rarrft’or"^ tct^ttI'^ fr^FTfr^^rr%^Tf^rr 

rr4 rt r4 tff rr% rtt ft^^iPti^K wt RTftrwt % w grf^RT £ i 
(2) 4R7FTirRfRFRR$^nrt'qT'^^t rtr^rPrrrtrtr4rt4r?trt(4rtt4ftttrtt4rt;rtrrrrttrttsttttrrt 

t: 

RT^RFf^Rf^^R 7TRRarfRR?f4RTRT4^iO qTOTFTR 4 WT 4 4t RF RR4 -44 RRR sflRTT V U<;f4T FTTTy^lM4 444 

% %R fRR RTT RRRIrRT Rp4 Rt RT4 RTT RTR FlRT I 

56, WIH 

7^4 RT RRT 34RRT4 RT r4rI< 1 ( RR FR % FR^T fRRR?T 3RRRT r 4£ STR^TTR RRt fRRT RRT Ft, RRt 7RTR RT ^j4t RT 
RTRR ‘3TTRRI RfFT RF T^Rt RT RT% 4 ^ ftRTF RFI 

57, f^FtRRTfcftR arffcjRTTft RT RrtfRTft % foR£ 73^tRTT4 R#f 

Pi (4m r il4H ^TftpiPRt RT Rt4rt4 Rt r4[ 4r< RfT Rt "RTORt I 

58, S^PW* T$$ 

( 1) atf^RlO RT R>4 ri<1 RRTr 4 4 ’’jjt RferferRf RT 12 Rfl4 f^RR Rt 3TTRf4TR 4 TTRTT It : 

RT^J RF f®FT RRT RR 4 RR fRR 4 RfRR RR ^TTRfjRR T|^t RFT Rtt RT TTRFt 4; 44 

RTRJ RF 44 % 44t T^RT % RTR RRRTR RTRt 4 v 4 44 TfRRTR Rt RR RR R RFt RteT RTRRT fR RR RTT 4 ::RRR4Rf4 
R^RRW: ftR4 STf^RFt^TTR! 

(2) ^TfRRTRtRTRRfRTTt R?tTJRRt4 rT4tRRR 4445TRR %4tTTR3RR4 rr 3TRRRR^ ^ v RT^R R44t RT ^R4 t 
HFT % f4R RRT ftRT RTF RT 4 RRliHlPlR) 3RRTT RT ^4l^l4 Ft4 I 

( 3 ) ( rt) 3rfRRn4 Rt 4th<4 4" 1rtt 4 ^b<4^s< r4 4 ftr i4T ttT r$ trrtPrtrt 3rt4 r4 4 44tt4 4 ^ti4 rt 

41 d rIs t 4 ^igrj|l i 

(73) R)"4ri4 % ’Rih crl 4 14^41 %4p ; FTRR47i^^) FRRFt eft 7 !? SRRjftRRT'^I’R^ RmIri ^a^RT 44 r 4 ^Jt4 mRmF^R 
%RT TJTT RRRT % I RF R4n4 ^gl fRfRRR 60 4 PlRtf^n RTR RTRRt tjjl RlRT^t % 344 RrF Ft4 I 

C4) ^HIsbR-H^ '^t (3)(^i) ftPikH-62 % ■STTF^T arRift^W 3^ 

ITPl'HH 63 % aifl'fa M^Rl adciRoM Pt>y1 3^T yohR^t t^l %'£fTfct -ifl '^t'^JtT ■H t =h< l fl % I 

59, PfflmlVfrH ^ 

(^) f^w'm f^tmfiraiTT 3 <(T(h ■ 3 ft ^infr 

rf fa» 'frn % 4' m % ■’rttf tfR ^ ^ ^ ^ ^ i4f ^tt *iWl i 

■^ff^'kRFWr i 

(.3) P^'FUFWn 

(4) 31 faw-tu, 1989TRFT^T 180 ’Mi W®F( 3T^f4%iFR PtvI'I lf^TOR3lk 1 'Jl'lflft, 1990 ^ 240f(Rff 'STkftRI 

TRIRit f^TtRlf^RITT '31T k°h4l ^ I 


2412 61/2001—3 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(isr) ntn jih» Miftn 

(1) arffcr^Titntnnfmfl iro fa$l«iifann<u^tsirmitm itmF■'jtffgnr 'snipii fanmihs ^^jft 
antfair $ i 

(2) 3n3n^7fa‘nitf^n?linnTnntTir(nfatn!rcfanT"mnn>m%'#3n-fafann (73T)( 1 ) nit <44*{«W 37^rafTTnitTTTT fT 

n^lttf : 

'K'tj fa) hR; n?m "?n «im it % fa> ifat 'flfi'H linn 15 T ®TT lit 3F -3i "H*l Ri^ < n it "?n antSIT nit nnm 

nRnn*Ttt 1 

60 . #Rlft^ 

(1) yc*WarfannitnT<64 ^k1%41hi’ 0^ft/*}rfe«hHiS[gtaTfan"3f*lfe e nciigtftnnfannitTitPt>«it, tji^f 
mt aitr %> 3 wn fan nit '*i*hi nit mrpit 1 

(2) (3>) Tjn *1)1 HC*t*D "*jt HIF % fiHy, 5/3 f^*i °f)l gl ^ *5*W Oici if ■ IM -siqii mipTT nF <s*i 

mf =T)t ntmit ^t/^foiRFt iggt if ^TT fay*)’ 3F PtipW fa)3T WU % I 

(nr) *Hhi<! ^g r l/*tfen)6r§gt ) fan " 3 i nfanrift nr nnfarit "^ntfa^rt Ffa nrat $ nT it inm nn nrar $, % fail 

Tfarfaffri nti min-nn nit nritnt itn>unfa? nr? % fViv, 5/3 nit m it «im nn^ nit arjnfa nt m^'It 1 

(n) "ayn Rt>fTl *IWnr nr^mitnit^nr^ fstot m msrfnr "farm "mm% nr itmrnim"ijnjFt "mm% im nn 
nrffan^’n^itnt^Fsratnt nialw fa>m j im tnt <mnit'*jniFt 7 ii'f', %nF^m^ ^<rteintF%3TiTiTn> yriteF'T’f $><rP%<ntF 
3 5/3 fan nit m it <flHi(t ^g 1 /*trfe«bM ^ggt nit nm nn% nit ar^nfa nt mrpft 1 

(n) "STFi arfVmrff nt nnfatftnit stgnftnfa nt faninn nit arofar nit ntmit ^ft/^fanrnt ijgt if * 1 ijs-fann " % nn mm 
w$, anii^ntnrctig|t/ttfan>nT^ft% ^ ct-t ninm qil «iri qicfl ««4)1 «tl*iiO ^ftnit arf^tniim iofan% ar«rntn 

“Tg^-f^oi^r' r arafat % n^F% ararcjif rnnitnerfanT h : 

xr^ nF fa) iftntit i^/^fan^ fa*nfafart wit %ann^snnitnnnt'^%'i!tnnnfann5t'mnnrcft% :— 

(i) arfiroit"mnninTitiitnTit ^/^fe^ 6 i^nitnnfV%i^n^niit%n?t"TctnfeTf^nT"gTnin^niTnTnTrt T TT .- 

nr^nftr arffemnftntnr+nRt'nT^ lit^rnrn^n^cnitn^ •#fnit^ff/^n)^^t%%ift nt nm %nnn^' ^it nftmffcinT 
ttto nn^ nit arjntn gn Tnf nt ^ nnnti t ft) mmit ntmit ^gt/^fen^t ^gt istit ^ ^pft stnfa nit ^f|nT nm nt nrirpit 1 

( 11 ) 3 Kwn 4 ^ff^tnnntniit^t/^fevH^t ntnKm *i^ nit mn’it i- 

(iii) l^nitnTtnrMfn^ffr^R+)«H*i)5111 ^kI fnfnKWw^-nnnn^n^TfntnKt^gt/^rsmn^gtnftnrTnnriitt 1 

(iv) ntnrft ^ft nit nmPn m ftn it ^€t nr %t^f atfirorit nt n^Nnit it ffn?m nmn nrt 

wn-nn mgit nri^ % %r( nry nn^ t % am mr n^st m an^ nPn % 1 

WtiteMOT : 

1 . ^rgftwnitiiiitnnm) arfnnnitnt n)4 ni ( l Am if "in^T 1 ^ frftrc: 20 ftnnit qs) niinmiitnt 1 

^fr^tiaoinnimrnf^itnitnmtti 

2. -fn^RT -E^t -mfhtsr ^t srftmTTfr ^tt "^n=hnrft ^ctt % -st^sf-^ c 20 fim -^it sfmrft "^t -spt -nm-rWr 1 

61 . 3 TMIUHUI 

( 1 ) arfnnnit'nrnr^nTitnifntninRn^^nntafrnwtif ^"nrpitnnnn^nTnnitinTnTTn^gt'frnn'Ft aftrimnn 
■grmit "^m arofV nit wih if mrit "gn nam mftmnit "cm ntmit ^ggt mt " = nrntfnn n^f mm "mm % 1 arfnniTit m nr 4 mit nit najr nit 

m%nr^ 3 TnrnTW"^nit 3 Tnfti 1 Wt^wt 90 ftrnmnnnit"^nitnw 3 TnfV^i?tTFT 360 ftri^ 3 #wnff#ft •. 

hf ftr drmmftn. nftft nfipff if ^ ntt % nyttnn it fant a#writ m nntnrit nit 720 tmr nit amfn mF 

amrnK ,, i "^gt nn nnntt % : 

ni^nF 3 iti 1 ^ 3 tfnnnitninnMtnit^Hl 4 tHiO%nTnit^^% 3 T 3 ^^^^nit 72 ofirf%ntn^yitiK u i 
^ Ttajr nn nn^ t aitr ^ ^ wi, nn ^ ^ %n fnim n^ nai nitm 1 
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[ 'HFT I II—7STTg4 ] 

(2) TO Rlfty+ild ^ faPWHf4 3FRRTRTJ 3RJRR T\ arfRRRd'RTRRfRRt *Ft ^i»l4 fa#3T^T 
RTR RT and 3miHK«i R^T RR «<t>fll % I 

( 3 ) 3TOMTW Rd anrfd % 7?(TR dm ^ R% ^R Rtff #t afa ^R TRRR Rd RTt 3TRfR Rd WIT dfl-Tqfa 
%f^R^Rdw^ft arfaRTld'^RRifl'dR^tfRTaRTTRRR^^ RitRajdR^RltfRTftRRt anRRRRJ t4 

3nqvMR>T^^Tt%3TftRRRtRT R>4-qid ^R PnVi4 W? «ft, Rffd^TT d RW t % aiRTtnTR'g^ Rd anrfa Rd RRRT'dR^iffe 
%* f?TR Rd 'Jiiy, I 

62. I^sfh 3TI«*>fUT<*> 7WT favlR ^ijil 

l^ti'fft arfci°wdRT c r>*4‘ c ii-J?l R>t TR3RH, Hftan.1d'd'>H, 'aiTR'd arf'ti'MO RT < =d4^i(l % 4Miq RT Rnfdtf r&4>"W 

TI RT5R RTRt RT fatft anR a^n % f^ 'l(RT % 4>-ld'H R<R>TC % ftyilfai^ % 3^RR Rt£ 5TO fd^R fclRT "3^ fdltR anRTftRRT 

g^3f rrt fd?tR r?T Rajd fft rtt RR>cft % i 

63. g^jjd 

(i) R7^gg^%'RRd’'l7RTRR4RbTR^TTR)Rd3TRfaRd'gg^R3JT:RfrRTTRRi'(f|% 3RFfa Rgfn %R1R'6pt 

srRfR rt r4rtr a?«TRT R^dim % rrr Rd *fr tttPttt $ i f^j g^3t Rfscff arftmft rt wfarft Rft R’jpf 4 rt suffer % ■sfRrr 

1 2 RFtd 4 arftwR^f Tdd i 

(ii) y*^fn gg^TRd fd>4) 3RR h^k Rd %RTR 'dl'Si RT ^ [di - ^ ytjRi ^<^41 %RTR 3ii4fd^i fRRft -Sh*^- 1 y«f>K 
RTT g<^d Rd Tt'fTR^j<| y<ni Rd ^ 'JlqRn "^4 aRJ^R%RTR 4 rtR d *-<d=ni4 Fqfd>w<>ti RiT y*ii u n^ 4<nH fdi'ni RRT ifr I 

64. g<«0 cm <^MMa si HI 

STftT^Tff ^4Ml(l '* 1 ^ T R ^T"3^%"4^14 3 TF% 3WmT| '^THt «m f lfl 4 t 'JII^Rt I ’RttJ ^ ^ 

'JTFwpft■RTT et)4Mld %4RFT 1 I^'?Wt^'7it ^ 1 ^ Tfa(HfV4f <lR(IMi 4 1 f "3R aT^TOff'^ 4i4Mld 

y<'tj i and ns Rh °t>li °t)4 ,e )id ®td d'li^ d'nPi'jTi c 1 ?n%Tft ad oti^h Ski Ri<Imi 1 i^* 6 K^<^ , d 
r^fd^*i 59 % (^0(4) % hR^iRm*hT % 'Hi'SH^t <lfi»i cd'Pl : 

T173 Mt f^R tR^Mld % ■44^.4 w f*F 'R’TRT ^RT ^ f, ^ ltR% 151^ 

f^lyifaw an^ftr % f?R 2 aftr iffd i 

65. ^^^^c^3rafU^4!lTReRTtrTI^t 

fsra ar^RRift^ ^T^id afk^sit sn : pft1HRTd'®R''P4T3'4'JTT^^iTTFT'^'^'4 : ^aRt anr^^^ 

*^0111 ^'ii f^i+H 1 4t ''R 4 qi?< <. 5 d % l?lnH a^id RfiMI ^IT <h^i I 

66 . v^ *^t[\ '3iTWtH 3flT MHiUi td'il 

(i) SlftfoRT^-qrTSR^nRti^RTftR aTRTTR iMrR^ ffdm"3R^^R>l44 <Sn«Rd^3t antv4t T ftl 
(li) a^^RRtRIT^i^rdl^RTRrT "^idl %%3;ft T MRjt I TT <w4> 45^ ^1^4ftRR 3TRR , Rr34t T TT I 

67. *|4U|JUI 3TRftl 

(1) 3rf^^RTTR4^^^RR4!J^aRrf^%1^TRRfrTT7nftfrRf : 

w 4) anR> ^ 4 RiyRw % "R; ’R '^ttf’r ^ r^t, rt 

(T3) 4 #2RR RR RT Ri1%7 1I T RR R% 1 

(2) RiT^RRRRRRRd aRlft?RRRRRiR'iRtTRft: 

(RT) arftRRld'%RRR4RIRI%R?R^ R^7TOTRit’®t®RRRm^4 aiRRRRdaTRffel, afk 
(rO R^RRt^RRR^'RTRT^f^TRffR^T^R^R^RRR: arffeRRRd aRrf^l 

(3) ^4R3RRRRRdaR4V%4^®rfVRR^RTRRfRRfR^RT^R^RTtRrat%3T5RR,4l^i5RR^ ) nRdfiRRT 
f%% '=T^T RTR TfPTr 1 

( 4 ) 3T^RRRt RT^ 31^ RR^WR an4V Rd RR3TRiRt RRR^ 1 %'J 0 % 4 <w4^Rw %RTTRrr ftRT 

^11 11 ; 

3^TOT7lt ~^t\ T T a T 7 TT I 








20 THE GAZETTE OF INDIA: EXTRAOR DI NARY _ [Part III— Sf.c. 41 

fa=f wft "^rr ^ iptf q ^ ^ arqfa q^T ■smpft i 

(7) fotiHt 37fWl<) qi 4 64’’ll{l $771 d*i^) 3T^tT'^TeiPlifl< IJ l Ft% FI FTt^'qTl'tf CTF 11 ! TTRq qiflf 1$qT TjqqTq | 


3T«HPI-Vn 

fferf*W 

68. »TffcP*TftfiIcraT'$fyFT 

(1 ) TTfr^Rt'^T ^4^l0 T'D+H-l ttt*l^tlO fSrftj affa w«bl'j[ -^qqtr 3rfVfH^E|, 1952 ( 1952 qTT19 ) 

% dT^/RII Ft'-FTR 3Tqqi7J TTqi 'Jit qil 1*tt % t qFpqTlt fqfq "^T HFiq Ftni I SlfqqTTlt qi dftl ^Ni Util qf^psq f4f*7 4f fqTqT 

^H °IIHI 'iTTT^Ft <J t T^W % <JM«l*if ^7 3l J+HK FtqTI 

(2) (^ 7 ) ct) 4 ^ 7 t qfarq ’Pri^r atkjrafl IJ 1 3*777*7 37 f*rfw 7 , 1952 (1952 ^tt 19) % 3 qq*if % 3 itT T k 3# ^ arfbwrft 

7 TT =ti4’ r 1Rl, 3R7T 37f*7fW7q)t *1T7I ‘ 6TJ;’ 5777 *5*1 VlPwqT *77TTTqtq quit "p; HTOT 77777717: $777 fall qft ^ 'SReNtrI 4^73 %5HT, 1995 
37 3 Wjf $T 7 T yfrf’PTTT Ff 4 I 

(7?) $77 w«t)K (t 7 -7H'q7t 7 k 4?H %R116 -nHI, 1995 7t U'TTqt pi'll I 


69. TT2TT 

(.1) ^tF^trY ■^tt " 


[ ( 2 ) % 3i aiqi % ^‘Kiid "377 'in el'll I 


(2) Pn 4 l arF^i^ k! ~m c t> 4 , qi 0 ipt *tq 3 h^ii q»t ufti qi ift j )^31 'STfkfqqq,1972% *77 J 

( 3 ) %' 3 TFIR' 3 it 4 t 37 f* 7 qnjt, $q$tqtl 


(3) (i) 77lkq7 
(*77) 


i % fcn?, * 77*7 fTti— 




(13) ‘‘JcgTI 

(TI) f 4 :'?l'WffI’llTt| 7 H% ill’ll 5 + ITU 37 Fpitf $77 fq[qwi 37 fqq 7 T 7 t% yHI'i| 4 H ^f 7 3 T-JHRqF 377*1 k*TT 
% far 37W91, qi 

(*q) $* 7 q*t qfrfronTjft*771%%■qpTiqTR if$% *77, *77 

( 75 -) $*7 q*t -fry (jit Frq%qi$, qu^i-q^i kqr TTqifvr qtr ws<k 37 ^ fakr wi ^'4qi HHifn w, -. 

f^, 4)7(HK%'aErriT■p^itT^ , 3f)tr : nfr % 1777*14 3M^i9^1lf^q^'^qqiilfiFqT ^llU'll flTqnvfl^ 4iqn 

^7 4ttt ct^e tjift 4^7 % ■qTnnr 4*f7 f*m)q ‘Fifq ^ Tl i 

( 11) 37f*1*bKl "qr '^4 , eiK) ^7 '347(H *77173%, tpl i^rf i^] Tpi^j 'flqqi 6 HPM 4 STf^Wqi ^7% f"6iu 1737 Hfl9 qTT 

qqq ^q irTfr, # arfaqrTR 15 qrf% % %pt %7 37*q#r frnr: 

q7^qFfq7qf((f^37f*iq7RlqTq74^%30q4q 30 37fqq7 

qqr % qiqqi M %r %n; 3 tt4 "rtf % ^irr qfl fi ^ arfirft^i ufar m qrq fW : 

-q^ f% f^ft 3Tfwrt % 77qq 4* ipq i?it Ttu, qn 3rfH^7 *7 th ri 37i*nRa Ftm : 

q^^-iftfq7%i77q74qT4%^q4' : 3q7Fqq4wqto73TTq%77^%lTqqTTq;, dr^rnin, qqTfqqfq, TqiqqqqrilqT 
xfrqfqr, 4iqTqqtTFi, iiFFiF 12 T7#rf%T^liiq^q, ( 100 %) wtt^ h4 hit fq%q 3 Fr -wqTqTq^T qqf qq affair 
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[MFT III—13^4] 


70. ftrarcrwR 

(1) ftfftjanjwf ‘‘'ft” ftfaf^-^ftftanaftaTfttftrom 

■W4H ft ftmr aftm ftr ft^ ftn fftm T«ipr im to ftf ft ft -ft fftjfft ftftnrft aft ft^fft ^ ftro -sritt ftftj; i 

(2) ft^ftftnftan^4^1(1 armfienyT^^^^^ftft^^ft apcft ftTrarTranaTjftft'ftfft”3mjftt 

^7i«^ft%Tjft^^a?^ift7TCr-qfft5[ifa «<TWifa«b ft ftRfftft ftTRftft arfftfttanft 
• 31 ft fftm wpt ft w 3PFn: ft ftftnfa ft argftft ftf ft won! fftift 1% ftft fftft torn % -Sfa ft -^m ft ft 1 

ftft ftftnft an atftanO ft ftft % fftrl ft 'Wifm an Tiren ft f*ir=tmfi7i Iftn am Trafim ft 1 


72. faPnWf cRT gSlft-SRH aftpsqUiUT 

CD 3T®W*l*T*T-'fl*iaiaftftft 3vjfti|-qrfaftlaiffftan7Tlftlft ft'Safft TTOft fftftlftf ft "^wifft W^afft an-$ft 

ftftftn *b<'l ft fwij, 3RWPTO ft I 

C 2) 'HKfl HwiC, 'Jl«( ^ift 'ft aniq^qouqi TTOft <i c ^l t i ftft 'ft "ho-H vl *h<^ % *ll<C fn fqpDnf ft "hks^I ^57 T^nft ft I 


73. Pmn aftr'aiigfritii 

CD fqPi^Hiqcft % fqiftan fqfqqn 7Hyr^Wi fftPT, P^Pi-hh, •shRi^m an (ft ft °hlK af^T^Tftqirii^iT ft^TiMnaj 
ft ~&R fftWTP*ft % 3TRH ftft % ftm "reft 3W?H ft ftl afft arfaftift* 3Tft <+ft^lRft T t7 rTT^ft, i^filll fftpcT fftm 

'Jilfii 711 

C 2 7 TH Rh+H ft s)iq , ^r; cjq Rh^ a4^ftf % atq*|q [ft <|(I,3TI^I '’IT 1 
aftrftt fftn ■ f Fn an ft ft anft i 


(Wm laftfti) 

fftST ftr fttpftmr ft ylnuii 

■M4H :. 

fftft :. 

ft . Ud^KI ftftnn afOTT/^ftT \ fft ft . ftn ft 

ftftftan ft ^7 ft ftftift ft ^ri fttn apratm ft ftftftra an fftftft ft ftsns ■551ft arftffiim 4><fwft aft qwift, 
swrfftw tt p 4t TifthiR jiTOni ft fftsqifftn ftft ^ 1 

ft aTFf ftw '^TOTT/^Tft ftp ft ■jqn ftft? % Wlf ft ftftftro ^ TJ^I "atT ^?r ftNF % 7U<4 ^reft inft fftmt onfftfl 
ft ftftftm iftftl ^ift % ■®rft ft ^ fftti ^ ft arcra 'mRw aft ^ ftt ywz: afvftTi/^ftftl afft ^ ift ft^n -anft 

aft arjftft ■'t I TT/^ r fr afft ^ ft ^71 ftqr % arfft^R ft ftfftT arft an «C«llftai aftr 1 ftt ^am ftap % <tiiftt<K ft ftftftf ^ 

TTipi ftftr ft aqm ftftt aFlft Iftftl <^[ftl Iftftt afftraTR ^ fftfftTO a^ft ft! '^^fq '5T^n ^ftaTT/^ftift I 

S^ii^PC : 




XT^rm ; 
YT ^TTR : 
W1 : 


■'JTT T TR : 
: 
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[Pari III—Sec. 4] 


THE GAZETTE OF INDIA. EXT RAORDINARY 

'Hiqni4l (»IIW 3T^i| feKSTETTIJ ) 

[fqPH^H S(4) ^75lf] 

'm «*»4^|{|'#1ISITTpH^nw % +l^i| UILd RfcAII t4)C|U|| m 

1. . ^/EETt/’JEt . fanft-lRsifl 'EftW EE?TT/ETT?ft ^1 

(l) 

(ii) ef faffed ^ afa %eet EETt/Effr f i 

Clil) E7 ft> ^ ^ w-iPw ^ Iqqi? RtEI % Pri'H^l EfE/EEfl 'iflfaq % I HgZ Ef! ST^RiTT ee 3tt^ee wi i? i 
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SANGAMESHWARA GRAMEEN BANK 
NOTIFICATION 

Mahboobnagar, the 27th July, 2001 

Sangameshwara Grameen Bank (Officers and Employees) Sen ice Regulations, 2001 

PE R/135/01 -02.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
ihc Board of Directors of Sangameshwara Gramecna Bank after consultation with the Stale Bank of India being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Go^ eminent hereby makes the following regulations, namely.— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(0 These regulations may be called Sangameshwara Gramecna Bank (Officers & Employees) Service Regulations, 
2001 

(ii) These regulations shall come into force on. the date of their publication in the Official Ga/.ctle. 

(in) Thc> shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extern as may be 
spccificnll) or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2, Definitions: 

In these regulations, unless there is anything repugnant to the subject of context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) "Appointed date" means the first day of September, 1987; 

(c) "Appointing Authority 1 ' means the authority prescribed in Regulation 5( 1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being, 

(c) "Bank" means the Sangameshwara Gramecna Bank established under sub-section (1) of Section 3 of the 
Act; 

(f) "Board" means the Board of Directors of the Bank, 

(g) " Branch Manager" means an officer holding charge of a branch for the lime being, 

(h) "Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) "Competent Authority" means the Chairman in the ease ofofTiccrs and the officer designated by the 
Chairman in the ease of employees; 

(j) “duty" includes' 

(1) service as probationer; 

(2) period during which an officer or employee is on joining time; 

(3) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(4) period spent on training while in service 

(k) "emoluments" means the aggregate of salary and allowances, if any, 

(l) "Employee" means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3 ). and 
includes such employees whose services are temporarily lent to other organisations, 

(m) "Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
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employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer" means a person appointed to any of the posls specified in Regulation 4(a)(1), 

(o) "Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as .pay under these 
Regulations, 

(p) "Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bak of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—E 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees: 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A - Officer Cadre: 

(0 Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre: 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre: 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweepcr, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
time to time with the pnor approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the sendee of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(li) Declaration ■ 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Seiwicc 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
lo the extent of extraordinary leave availed of by him or if m Lhc opinion of Appointing Authority' his 
performance was dissatisfactory' during such period 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority 7 is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority 7 of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary 7 proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
approval in writing of the Appointing Authority 7 and any notice of resignation given by such officer or employee 
bv.^e or during the disciplinary 7 proceedings shall not take effect unless it is accepted by the Competent Authority 7 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 7 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

1 1 ♦ Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age . 

Prov ided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier * 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in wnting a representation to the Board against the decision of 
Lhc Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month 

CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

U) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from lime to time, 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

<ni) (n) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotec officers or employees of the same length of serv ice in that cadre or 
scale, their inter-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotec officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountant: vis-a-vis the Branch Managers w ho w'ere in 
the serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry’ of Finance, 
Department of Economic Affairs, Banking Divisioa New Delhi vide letter No, F 2/17/79-RRB dated the 29 April, 1980 
were adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers ; 

Provided that the intcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3A>0-RRB(D dated 22 February, 1991 shall remain the same. 

(v) The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
u ilh reference to the rank allotted to them at the time oflheir selection , 

Provided that if officers or employees recanted under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a mailer of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
rev erted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINARY AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from Ume to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the Press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

'Explanation 

(i) Even officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(lii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes . 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 ofl 912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or am private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

( 1 ) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
lo draw any pay and allowances for the period of such absence or overslayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the officer 
or employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave, 

23* Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Chargc or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dow ry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 
25* Speculation in stocks, shares, etc* 

An officer or employee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description ■ 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(m) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

•(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving Tull particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the dale these Regulations come i nto 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family, 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 

Rs. 10,000/- 

Providcd that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, shall include the details of the 
means by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(n) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party' to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shal 1 he subject to adj ustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive aiyl binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sendee. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 1 workman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman 1 within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman 1 as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations w ith foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33, Function in honour of officer or employee 

(l) No officer or employee shall, except with the previous sanction of the Competent Authorin’, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the scnicc of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34, Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further lus interests in respect of matters pertaining to his serv ice in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any hinds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36, Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places, 
fixplanation ■ 

For the purpose of this Regulation, 'sexual harassment 1 includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I Officers 

(a) Minor Penalties 

(i) Censure. 

(li) Withholding or stoppage of increments of pay with or without cumulative cftcct. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recover) from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(li) Reduction to a lower grade or post, or to a lower scale in a tunc scale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation * 

(l) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage ofincrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
ihe bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
Lhe end of the period of probation, in accordance w ith the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as pan of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations oflapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders , 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) t he mi sconducl in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(in) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show’ cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

( 1 ) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a penod not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of incremcnt(s); 

(hi) withdrawal of special allow r ance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years m case the staff has reached the 
maximum in the scale of pay; 

(v) removal from sendee which shall not be a disqualification for future employment; 

(vi) dismissal; 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee lias been absconding; or 

(d) where it is for any other reason impracticable to communicate with him, or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
nnd placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry- 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of 1 he Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry 7 officer 

42. Corrupt practices 

Noth withstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that'an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inveS’ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prana 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to lime in this behalf, for its advice whether disciplinary’ proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation maybe entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission Tor 
this purpose. 

(lv) The Enquiry Officer shall submit his report to the Competent Authority’ and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered lo have been established and the penally or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority alter considering the advice of the Central Vigilance Commission 

h'xphmntitm 1 An officci or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14, 15 and 16 of the Prevention of CorrupUon Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in serv ice even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the penod beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in serv ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except Ins own contribu¬ 
tion lo CPF 

Explanation The ?u<rwil retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of rite said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension . 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ' 

(a) where the enquiry is held departmen tally by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rdofthe basic pay for the nextlhrcc months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
w ill be calculated on the reduced pay as specified in terms of (i) and ( 11 ) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

( I ) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
lo the date of suspension irrespective of the nature of enquiry 

( II ) For subsequent period 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior lo I he date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned - 
employee or any of his rcpresentativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be pa} able after six months from the dale of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable lo the employee or any of his rcprcscntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable lo similar category of employees 

Prov ided that no officer 01 employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Piovided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Aiilhontv decides otherwise, no order shall 
he passed which shall have the effect of compelling the officer 01 employee lo refund such subsistence allowance The 
period during w hich an officer or employee is under suspension shall, if he is not rcmovcd/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

( 11 ) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 4X within 45 day s of the dale of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably w ithin a period of 6 months 

48. Appellate authorities 

An appeal shall he,— 

(i) 10 the Board where the Chairman or Commiltee of Directors is thcCompclcnt Authority 
( 11 ) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(u) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(ui) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, w hether such service be probationaiy, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the follow ing kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The powder to grant leave shall vest in the Competent Authority 

55. Power to refuse leave and recall an officer or employee on leave 

0) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 

56* Place of reporting on return from leave 

An officer or employee on leave shall unless otherwise instructed to the contrary; return for duty to the place 
where he was posted before proceeding on leave, 

57* Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rate basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leav e in the following year 
in rcspecl of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leav e computed at one day for every' 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January; 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required : 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (l) May be refused without assigning any reason 

Prov ided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leavc/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 


(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 


(d) Where a period of absence or suspension of an officer or employee has been treated as l dics non’ in a sick 
lcavc/mcdical leave, the credit to be afforded to his sick lcavc/mcdical leave account at the commencement of next sick 
leavc/mcdical leave shall be reduced by one eighteenth of the period of l dics non 1 subject to a maximum often days . 

Provided that sick leave/mcdical leave can be accumulated during his entire service subject to the following 
conditions. 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
rnedical leave : 


Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(m) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 


61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary’ leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 00 days on any occasion and 360 days during 
llie entire period of his service ; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allow ances arc admissible during the period of extraordinary leave and the period spent on such 
leav e shall not count for increment; 

Provided that where the Competent Authority’ is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62, Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or forjoining civil defence services or any other purpose as 
mnv be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 


64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the lime ofhis death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 


66. Commencement and termination of leave 

(1) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(u) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67, Joining time 

1 1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During tire period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new' posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining lime shall be admissible to an officer or employee when his posting is of temporary' nature, irrespec¬ 
tive of the foot that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER—VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 ofl 952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (0 Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resjgnalion after completing 10 years of continuous serv ice, or 

( <j ) '1 emu nation of service in any other way except by way of punishment alter completion of 10 years of service. 

Providcd Uiai in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ti) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that vv here an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity tor an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pav (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no ease may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71* Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE—I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:-- 

Date;- 

1..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Sangameshwara Grameena Bank and which 
properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
i nformation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full .... 

Designation. . . 

Signature 

Name in full . 

Designation . 

SCHEDULE—A 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

l, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under : 

(i) That I am unmarned/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(in) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed, 

(iv) That I have entered and contracted a marriage with another person during the life time of my spouse. 
Application for grant of exemption is enclosed. 
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2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date: 


Signature: 

SChfhih f —m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1, the undersigned, having been appointed in the service of the Sangamcshwara Grameena Bank hereby declare 

.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

*The above is not my place ofbirth. My place ofbirth is.(Place) in. (District) but 

.(Place) has been declared as my place of domicile for the reasons giv en below : 


Name in full. .. 

Designation and 
Nature of appointment 
Date of appointment.. 


Signature 


* Strike out whichever is not applicable. 


I. RAMA CHANDRA REDDY, Chairman 
[ ADVT-11 I/I V/304D/01 /Exty. ] 
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